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The Challenges of Ethical Decision Making and Impacts on Employee Satisfaction in Corporations
Introduction
The purpose of this literature review to find out and explore the various challenges which come up with or are found in the field of Ethical Decision-Making. The challenges tend to have several impacts which affect the employee's satisfaction in an organization, business or corporation. It, therefore, calls for the organization formulate and find approaches and strategies which aim at improving and motivating the employees to meet the goals and objective which lead to success. The employees are supports to identify with the organization in every aspect even when it comes to decision making. In so doing it will increase their satisfaction with the way the organizations run and the decision made to be successful and even before they start working. The impacts are both positive and negative and they come from the different employee levels within the organization. To achieve this, service deliver industry, articles and peer-reviewed journal articles will be used to establish the importance of this issue in organizational functioning. 
Consideration of Ethical Attributes Along the Consumer Decision-Making Journey 
This journal article majors on the information which brings about strengths and weakness in the organization. They play a major role in the factors which affect the operations. this is during the time the time the organization is trying to deliver to their clients who are out their customers and clients and in doing they require to make decision which is support to benefit the organization. In so doing creating the need to consider all the ethical issues which are found in the line of making the decision which affects the customers as well as the employee who see to it that the customers get what they need an at the required time with the ethical measure and considerations in place. The source values as it offers a lot of insight into the decision-making process. 
Corporate Governance and Business Ethical Values 
	This shows the need to have governance in the organization. This is very important as it helps in the understanding of the relationship of the consequence of making the decision. There is a need to have morals which guide the decision-making process and in doing so reducing the unethical issue and the political issue as the leader is able to get the required results from the decisions made as the employees are vital in process and they get a chance to air their views hence increase their satisfaction in the organization and in turn see to it that there is success. The governance aspect of it is to call for order and by putting into consideration the culture of the organization, and the other organization's phenomenon but it is not always so as some organizations have the culture of not observing the ethics in making decision. Hence making it to have measure to facilitate this. 
Historic Corporate Social Responsibility 
	According to Phillips (2016), he tries to explain the history of corporates and they have a responsibility which they have on the social surrounding. This is in that it calls for the organization to be ethical and as it has a responsibility to take care of the community which is surrounding it. This call for the organization to be ethical in the way it deals with the environment in term of waste disposal and other conservation measures. This also is anchored to the political environment of the organization which revolves on the legitimacy of the organization. A clear historical ethical account is outlined include ways to solve the issue. An example of this is in the year 1998 Volkswagen promising to compensated forced laborers who had work in the company in the World War II.   
Institutional Guardianship: How Leaders in Nonprofit Academic Organizations Resolve Ethical Dilemmas in their Work 
	Institutions are important and need a guardianship to run effectively and, in the line, which is aimed at achieving success. This article explains how the leader develops solutions to the difficult ethical dilemmas which they are engaged in. The article explores the factors that influence how the ethical issue is resolved or addressed in the organization. This includes the individual factors and the institution factors such as the policies in place, the climate, the code of ethics which the organization has set. In understanding this, solutions are outlined to help the cubing of this. It shed a lot of insight.
Ethical Decision-Making Levels of Nursing Students 
	According to Dilek and Ebru (2018) the decision making in the field of Nursing has called for more responsibilities which sees to it that there is patient care is increased and is done well. In so doing it require them to handle the patients well and in that they make professional decisions. It also outlines some of the ethical problems they encounter and the solution which they make to achieve and develop into better service providers. From this article, the solutions are outlined using various methods. It relates to the proposed business solution in that is a call for approaches which is same as for the business challenges.




Conclusion
The selected articles are well and effective as they offer the needed insight which helps in the application of the solutions which are a support to reduce the problems which affect business in the case of Ethical Decision-Making and the overall satisfaction of the employees in the organization. As for my option, I did not? notice any limitation in them and can comfortably say they have been determined to be relevant for the current business challenge.
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