NUR426 Community Health Nursing
COMMUNITY HEALTH INTERVIEW (NURSE/COORDINATOR/LEADER/STAFF)
Clinical Assignment

Student Name: 						Date of Interview:		
Directions:
1. Interview ONE staff member (nurse, coordinator, leader) face-to-face, that is currently working in one of your current clinical sites. You MUST have your faculties approval of your choice prior to the interview.
2. ONLY Typed papers will be accepted. 
3. Use as much space needed to answer the questions thoroughly. Yes and no answers are not acceptable and be sure to answer the “why” portion of the question.  
4. See your Canvas drop box for due date. Incomplete or late documentation will affect the satisfactory progress of your clinical grade, which may result in a course fail. 
5. Be thorough in your answers. Use full sentence structure and grammar with your responses. 

INTERVIEW DEMOGRAPHICS:
	
	Place answers in this column

	Interviewee Initials:	
	J.W

	Position/Title:     
	Senior staff nurse

	How and why did you select this person to interview:
	Due to her known experience and accomplishment

	Location of interview:
	Ontario

	Length of time in this position:
	3 years

	Common work-days/hours:
	5 days/ 6hours

	Primary aggregate population:
	The health facility members

	Sub population (if applicable):
	The nursing staff



	


INTERVIEW QUESTIONS:
Directions: 
1. Do not limit your answers to the space provided. Use as much line space as needed to answer the question thoroughly. Do not answer with one sentence. Ask your own questions to pull out more information. 
2. Describe your answers in detail. Give examples, quotes or other data that will clarify the following questions. 

	1. What are some of your primary responsibilities in this position?

	
Management care to patients, supervision and guidance of the junior nurses and providing guidance to nursing students.

	2. What part of the job do you enjoy the most and why?

	
Management of patients. I love doing my best passionately to provide the best nursing care for my clients.

	3. What part do you enjoy the least and why?

	Supervision of junior nurses. It takes long working hours supervising.


	4. Walk me through a typical day in this position.

	
I would report to work early in the morning sign the log book, checking patient’s file, responding and providing solutions to the issues raised by the junior nursing staff, ensuring that all patients record is updated daily, reporting higher authorities in case of administration issues.

	5. How do you use data (collect numbers of something or run reports) in this role?

	The data collected is essential in keeping track records for each patient.


	6. How do you use evidence-based information in this role?

	Applying the best evidence to make an action plan and take action in management of patients. Assessing the outcomes of the action taken.


	7. Are you involved in any local, state or national initiatives for improving public health?

	
Yes. I am a member of the local diabetes program and research forum that helps in creating awareness on diabetes.

	8. What community resources do you routinely use (i.e. Meals-on-Wheels)?

	Meals and Wheels, Freshly and Snap Kitchen

	9. What collaborative care partners do you work with routinely (i.e. Social worker)? 

	
Nutritionists, Physicians and colleague nurses

	10. How much documentation is involved in this position?

	
A lot of documentation especially on patients records such as assessment, planning, implementation and evaluation care.

	11. Add at least two question of your own. (something you thought of before or during the interview)

	Q: What are the major challenges associated with this position?
A: long working hours

	Q: How do you cope up with some of the challenges experienced your position?
A: through self-determination and endurance.


HEALTHY PEOPLE 2020 OBJECTIVES:
Directions: 
1. After your interview, log into Health People 2020, and select 3 objectives/goals this position helps achieve.
a. Go to the A-Z topic page
b. Click on to the objective
c. Click into the green objectives tab
d. Select specific objective. You must provide the objective number and write in the full objective in the space provided. (e.g. OA-1 Increase the proportion of older adults who use the Welcome to Medicare benefit)
2. Identify your three objectives below and describe how your interview helps meet the objectives and goals.
3. Do not limit your answers to the space provided. Use as much line space as needed to answer the question thoroughly.
For Hospice Interviews only: if you are interviewing a hospice nurse, please use the hospice standards set forth by the National Hospice and Palliative Care Organization (NHPCO) instead of Healthy People 2020.
https://www.nhpco.org/wp-content/uploads/2019/04/Standards_Hospice_2018.pdf 

	HP 2020 Objective #1: or NHPCO Standard (hospice only)
	

	Type number and objective/Standard here:
1.Ensuring the best management of the patient

	Explain in detail how the nurse helps meet this goal/standard: (provide example(s) of actual work completed that met the objective) 

The goal is achieved by following the standard nursing processes, close monitoring of patients as well as supervision of the junior nursing staff.



	HP 2020 Objective #2: or NHPCO Standard (hospice only)
	

	Type number and objective here:
1.Providing quality leadership

	Explain in detail how the nurse helps meet this goal/standard: (provide example(s) of actual work completed that met the objective)

The nurse is responsible and accountable to day to day running of her facility.



	HP 2020 Objective #3: or NHPCO Standard (hospice only)
	

	Type number and objective here:
3.Promotion of interprofessional practice

	Explain in detail how the nurse helps meet this goal/standard: (provide example(s) of actual work completed that met the objective)

The nurse work in cohesion with the colleagues in the health facility such as physicians and nutritionist.





POST INTERVIEW ANALYSIS: 
Directions: 
1. DO NOT share this section with your interviewee. 
2. Do not limit your answers to the space provided. Use as much line space as needed to answer the question thoroughly. DO NOT answer with one sentence statements.
3. Describe your answers in detail. Give examples, quotes or other data that will clarify the following questions. 

	1. Did you identify evidence-based practice being utilized during your interview? (what, when)

	Yes.  I noticed evidence-based practice in oxygen use in patients with COPDs such as asthma.

	2. Was the interviewee aware of pertinent data/statistics specific to her/his role or aggregate population? 

	Yes. The nurse had the track record on assessment, planning and discharge of the patients in the facility.

	3. Give examples of how using statistics could help enhance this persons work experience.

	Statistics can be used to determine the disease trends, monitoring of location condition and in allocation of the hospital resources by the senior nurse staff.

	4. What are some of the benefits you identified in this position?

	Some of the benefits in this position includes a lot of flexibility in work.

	5. What are some of the deterrents you identified in this position?

	Long working hours
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