Part 1
Collegial works, collaboration with stakeholders, literary analysis, and self-reflection often shift the professional practices and values of evaluators. Throughout this course, you have analyzed many factors that influence AEA. You have worked with colleagues and stakeholders in your community. In this Module, you examined the role of social change in AEA. In your Final Assignment, you combine these areas in a self-reflection of your learning and your future professional practices.
To prepare for this Assignment, select three resources that were most influential in shaping your present conceptions during this course. Consider how these resources may influence your role as an evaluator. Then, think about your future goals regarding your work in AEA. Reflect on the strategies that may be useful as an evaluator. Next, think about the benefits and challenges of evaluation work and how you might mitigate the challenges you may encounter. Finally, think about the role of AEA in influencing positive social change. Consider how you will use what you learned in this course to influence social change.
Assignment length: 2 pages
· Identify the three readings you selected, and summarize why you believe these were influential in the ways in which you now perceive assessment, evaluation, and accountability (AEA) and yourself as an evaluator. How might these readings influence your future role as an evaluator?
· What are your goals for the future regarding AEA work? What areas of the field, including specific populations, do you hope to positively impact? Why do you feel that your efforts are necessary?
· What strategies will be most beneficial to you within your role as an evaluator?
· What do you foresee as the benefits and challenges associated with your evaluation work?
· What steps can you take to overcome these challenges and maximize the benefits of your efforts?
· How will you use what you learned in this course to influence social change?


· Aasland, A., & Haug, M. (2011). Perceptions of social change in Nepal: Are caste, ethnicity, and region of relevance? Journal of Asian and African StudiesLinks to an external site., 46(2), 184–201.
Focus on the social change that has occurred in Nepal. To prepare for the Discussion and Assignment 1, consider the findings of the study, the factors that affect social change, and how these factors relate to the setting of your stakeholder and your professional practice.
· Cermak, M. J., Christiansen, J. A., Finnegan, A. C., Gleeson, A. P., Leach, D. K., & White, S. K. (2011). Displacing activism? The impact of international service trips on understandings of social change. Education, Citizenship, and Social JusticeLinks to an external site., 6(1), 5–19.
Focus on student’s perceptions of social change. In preparation for the Discussion and Assignment 1, consider the effect of activismon influencing social change and think about how you could enact change within the setting of your stakeholder.
· Christens, B. D., & Dolan, T. (2011). Interweaving youth development, community development, and social change through youth organization. Youth & SocietyLinks to an external site., 43(2), 528–548.
Focus on the effect of social change at the community level. To prepare for the Discussion and Assignment 2, think about the strategies used to promote social change and consider whether you could use similar strategies in the setting of your stakeholder.
· Dunne, S., & Edwards, J. (2010). International schools as sites of social change. Journal of Research in International EducationLinks to an external site., 9(1), 24–39.
Focus on the challenges and factors of promoting social change in international schools. To prepare for the Discussion and Assignment 2, consider the power of using international schools to promote social change and think about how the factors underpinning this study may affect the setting of your stakeholder.
· Microsoft. (2016). PowerPoint helpLinks to an external site..
Retrieved from https://support.office.com/en-us/powerpoint
Focus on the steps of adding sound to your PowerPoint presentation to prepare for Assignment 2.
· University of Pennsylvania. (n.d.). PowerPoint tutorial: Adding soundLinks to an external site.. Retrieved from http://gethelp.library.upenn.edu/workshops/biomed/ppt/sound.html
Focus on the steps of adding sound to your PowerPoint presentation to prepare for Assignment 2.


· Walden University, LLC. (Executive Producer). (2012b). Voice from the field: Community-based social changeLinks to an external site.. Baltimore, MD: Author.
· Fink, A. (2003). How to ask survey questions. Thousand Oaks, CA: Sage.
Retrieved from the Walden Library databases.
· Chapter 1, “Asking Questions: A Matter of Context” (pp. 2–35)
· Chapter 2, “Keeping Questions Closed or Open Them Up” (pp. 35–39)
· Chapter 4, “Knowledge, Attitudes, and Behavior: Additional Tips for Creating Survey Questions” (pp. 67–93)
· Loxton, D., & Young, A. (2007). Longitudinal survey development and design. International Journal of Multiple Research Approaches, 1(2), 114–125. 
Retrieved from the Walden Library databases.
· Umbach, P. D. (2005). Getting back to the basics of survey research. New Directions for Institutional Research, 2005(127), 91–100.
Retrieved from the Walden Library databases.



Part2
Responding to discussion
One challenge during the survey development was finding the right balance between clear, participant-friendly language and questions that produced meaningful evaluation data, particularly given the diverse levels of digital literacy and prior exposure to artificial intelligence among participants. Because the RH Foundation serves young adults from diverse educational and technological backgrounds, attention was paid to avoiding technical jargon while still capturing meaningful data on confidence, competence, motivation, and intended application. As Andres (2012) emphasizes, questions should be designed from multiple lenses for the same construct, because a single word can distort the meaning of a question.  
Another challenge was anticipating response bias, particularly social desirability bias. Participants who complete the survey immediately after a workshop led by trusted leaders may risk overreporting confidence or satisfaction. To mitigate this, the survey was designed to be anonymous and self-administered, which research suggests can improve the honesty of responses when measuring perceptions and self-efficacy (Andres, 2012).
Several important insights emerged from this process. I gained a deeper appreciation for how participants’ prior experiences with assessment shaped their engagement with evaluation tools. During the interview planning, it became clear that some participants may associate surveys with high-stakes evaluation or judgment, which can affect how candidly they respond. This insight reinforced the value of framing evaluations as a tool for program improvement rather than performance measurement, consistent with principles of culturally responsive and utilization-focused evaluation (Yarbrough et al., 2011).
Aligning survey items with clear evaluation purposes and levels of analysis strengthened the overall design. Structuring questions to capture reactions, learning, and intended behavior helped ensure that the findings would be meaningfully interpreted and communicated to stakeholders and could potentially be used for future designs. As Loxton and Young (2007) note, well-aligned survey designs increase the usefulness of findings, produce longitudinal integrity, and contribute to ongoing quality for participants.
If I were to revise the evaluation design, I would consider incorporating a brief pre-workshop survey to establish a true baseline rather than relying on retrospective self-reporting of prior confidence and readiness. While post-only designs are practical in community-based settings, a pre-post comparison would strengthen claims related to perceived growth and learning. It would also be beneficial to add a delayed follow-up survey to assess whether participants actually applied AI tools in academic, professional, or community contexts.
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One significant challenge I encountered during the Classroom Communication interview process was determining the most effective timing for distributing the electronic survey. January presents complexities in elementary schools due to the transition following Winter Break, which includes numerous school events, the possibility of adverse weather, and adjustments to daily routines. For parents and guardians of second-grade students, the stakeholders, these circumstances necessitate active engagement in school activities through their children and result in frequent notifications about each event via email, text message, or phone, depending on the situation. 
Given these competing priorities, the concerned that stakeholders might not prioritize my request. The elementary school calendar often overlaps multiple events, making it challenging to identify a single optimal time for survey distribution.  Repeating the survey next school year, the plan for improvement is to announce it during back-to-school night at the start of the academic year. Recognizing that January is historically a busy period in elementary schools, I would continue to assess stakeholders at the midpoint of the school year, as this timing remains suitable for reevaluation and necessary adjustments. Additionally, the plan is to provide stakeholders with at least one week's notice to help them anticipate and prioritize the survey. 
The survey will be repeated in the following school year to build on the valuable responses received regarding the stakeholders’ preferred methods for receiving important classroom and school-wide information.  
The School Communications survey met the intended goal of evaluating the effectiveness of classroom communication strategies introduced at the beginning of the school year. The strategies implemented were proven to foster meaningful engagement with students’ parents and guardians, underscore the importance of providing all students with the 'opportunity to learn' (Wyatt-Smith & Cumming, 2009), and support the development of essential grade-level executive functioning skills. 
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