The Impact of Workplace Culture on Retention of Women of Color in Educational Leadership (Annotated Bibliography)

Source 1
Bhattacharyya, B., & Berdahl (2023)
Do You See Me? An Inductive Examination of Differences Between Women of Color's Experiences of and Responses to Invisibility at Work
Paragraph 1 (Purpose of Study)
Write 2–3 sentences describing:
· What was the purpose? 
· What problem was examined? 
Sentence Starters:
· The purpose of this study was to examine... 
· The authors explored... 
· This article investigated... 
Paragraph 2 (Major Findings)
Write 4–6 sentences discussing:
· Major findings 
· Conclusions 
· Themes 
Focus on:
· Invisibility 
· Erasure 
· Workplace exclusion 
· Responses to invisibility 
Paragraph 3 (How I Will Use This Source)
Write 2–3 sentences in first person.
Sentence Starters:
· I will use this article to... 
· This source will support my discussion of... 
· This article is important to my topic because... 

Source 2
Cepeda (2024)
Why Do I Have to Prove My Credentials to You?
Purpose
Focus on:
· Women of Color faculty 
· Intersectional aggressions 
· Workplace experiences 
Findings
Focus on:
· Credibility challenges 
· Discrimination 
· Professional barriers 
How I Will Use It
Focus on:
· Organizational culture 
· Leadership pathways 
· Retention 

Source 3
Dobbs & Leider (2023)
"Does This Happen to Everyone?" Women Professors of Color Reflect on Experiences in the Academy
Purpose
Focus on:
· Women of Color in higher education 
· Workplace experiences 
Findings
Focus on:
· Cultural taxation 
· Emotional labor 
· Hypervisibility 
· Invisibility 
How I Will Use It
Focus on:
· Workplace climate 
· Emotional burden 
· Retention 

Source 4
Essanhaji & Müftügil-Yalcin (2025)
Whiteness as the Academy's Orientation
Purpose
Focus on:
· Organizational norms 
· Diversity and inclusion 
Findings
Focus on:
· Racialized boundaries 
· Institutional exclusion 
· Belonging 
How I Will Use It
Focus on:
· Workplace culture 
· Structural barriers 
· Leadership retention 

Source 5
Hopkins et al. (2022)
Impact of Leadership Development and Facilitated Peer Coaching
Purpose
Focus on:
· Leadership development 
· Coaching 
Findings
Focus on:
· Professional growth 
· Organizational change 
· Leadership support 
How I Will Use It
Focus on:
· Solutions 
· Mentorship 
· Retention strategies 

Source 6
Mahatmya et al. (2022)
Burnout and Race-Related Stress among BIPOC Women K–12 Educators
Purpose
Focus on:
· Burnout 
· School climate 
· Race-related stress 
Findings
Focus on:
· Workplace stressors 
· Burnout 
· Retention concerns 
How I Will Use It
Focus on:
· K–12 education 
· Retention 
· Organizational climate 

Source 7
Ward et al. (2024)
Culture of Hegemonic Collegiality
Purpose
Focus on:
· Collegiality 
· Advancement 
· Workplace expectations 
Findings
Focus on:
· Informal power structures 
· Promotion barriers 
· Workplace norms 
How I Will Use It
Focus on:
· Workplace culture 
· Advancement 
· Retention

