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Many organizations have achieved considerably more success due to the high level of teamwork compared to individualized efforts. Achievement is continuous and for a long time with effective group cooperation (Flores & Treibich, 2020; Zhou et al., 2017). Groups can be small or large, and each category contains advantages and disadvantages as well. The main advantage of large groups is that there is a high savings rate compared to small groups (King & Cowlishaw, 2017). An illustration of this advantage in my school environment occurred when we set out for a one-day vacation. At one time, only three teachers qualified through performance consideration strategy. The three teachers hired a private car saloon car which requested a $300 payment. On another occasion, twenty teachers were to join a similar vacation. They sought for a minibus which requested for $100 pay. Imagine that saving gap! Bigger groups are better at saving costs. However, small groups are still advantageous because there is a superior level of performance due to easy coordination (Shim & Kim, 2018). On the other hand, the main disadvantage of large groups in comparison to small groups is that the decision-making process takes ages to be concluded. On the same note, the main limiting thing is small groups is an error from one individual is highly detectable and may cause a heavy impact to the rest of the members since the group "shield" small. The choosing of a large group or the small one depends on the task being executed. As teachers, during exam time, a small team to control the students is suitable since the students are settled and well organized. During games time, a whole lot of teachers in the school are required to handle the students.
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