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Introduction
Developed by Holland, the interest profiler has proven to be an essential tool in assisting individuals in finding a career that would eventually bring them fulfillment in the future (Brown & Lent, 2013). The tool highlights six personality traits that are arguably definitive in an individual’s career involvement and subsequent success based on Holland's earlier description. Notably, these traits include; realistic, investigative, artistic, social, and conventional. It is essential to note that this model compares the different personality types against the demands of specific jobs and careers, ultimately helping individuals to pick and engage in careers that are best suited for their profiles based on their natural disposition and interests.
After finding your individual scores, the profiler tool assists individuals by suggesting suitable jobs based on their personalities and the demands, skills, and typical salary associated with a specific job type. Notably, this tool has become valuable not only in career evaluation but also for clinical use. 
Personal scores
After taking the profiler assessment, the site processed my personality scores. According to the assessment, my personality most dominantly aligns with the investigative code, social code, and enterprising code. Believably, I must say that the ONET results depicted exactly the kind of results I expected. I consider myself highly investigative. I usually tend to be analytical, intellectual, and scholarly. I am not only a conventional thinker but also a curious individual. I believe that my personality traits would be very essential in my career pursuit as a cybersecurity expert in the coming days. 

Personal reactions
I wasn’t surprised in any way after receiving these system-processed results. With this confirmation, I am now more focused on my vision to become a cybersecurity expert in the future. I tend to believe that these traits are just in line with my career pursuit. Understandably, learning more about each of the interests has observably rejuvenated my interest in this career choice, consequently giving me a better perspective of my initial decision. 
Code-based suggestion
Currently, I am pursuing a career in cyberspace security. I have grown up wanting to become a cybersecurity expert because I learned so many things associated with cyberspace security. As a child, I used to prefer activities that involved observational skills. Growing up, I have since taken up systematic investigation of subjects as a hobby, and I believe this trait comes in handy with my career choice. Finally, I didn’t expect to score anything higher in both the social and the enterprising codes, and I wasn't surprised by the considerably low scores. 
[bookmark: _Hlk82750900]In order to become a cybersecurity expert, a high school degree is the highest educational requirement necessary for admission. In the United States, the average salaries usually range from $ 69,123 to $76,336 per year (MyComputerCareer, 2021). It is important to note that with the growing threats in cybersecurity, the career is expected to remain in high demand over the next years. The BLS predicts cybersecurity jobs will grow 31% through 2029, over seven times faster than the national average job growth of 4%.


After my training, I expect to work at Fortinet. I believe the company has had a very positive reputation in the last few years and would be ideal for my career development. I know a few individuals who are cybersecurity professionals who, I may say, have also impacted my decision somehow. I am aware of the career that even though it is highly rewarding and satisfying, it can also be very challenging and stressful. This is what they dislike about this career option. 
Conclusion
Assessing my personality traits and reviewing my scores, I must say, has been very enjoyable, although I never expected anything different. My upbringing, family structure, and social interactions have significantly shaped my personality, and I believe these traits are significant in my career as a cybersecurity expert. I believe the assessment has solidified my conviction to becoming a successful cybersecurity expert. 
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