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Question 1
Workplace deviance is unethical behavior that violates organizational norms regarding right and wrong (Williams, 2017). Typically, organizations usually strive to establish healthy corporate cultures; however, deviant behavior still occurs, which includes; personal aggression, which can take the form of aggressive behavior of harassment, intimidation and open hostility, political deviance, which can consist of gossiping about other co-workers, property deviance and production deviance. 
Question 2
Corporate morality is based on duty by doing the right thing. It is noted that unethical behavior has severe consequences for both individuals and organizations. In essence, the first step in determining fines involves the computation of the base fine by assessing the level of offense. Usually, this is always done depending on the kind of crime, the loss incurred, and the amount of planning that went into the crime. The second step usually involves the judicial determination of the culpability score, which is always followed by determining the total fine. Total fines are typically determined by multiplying the base fine by the culpability score (Williams, 2017). 
Question 4
Ethical values are mechanisms that guide ethical decision making in businesses. Factors influencing proper decisions are numerous, ranging from internal to external factors. The essential elements can be named as; the honest intensity of decision-making, ethical decision-making principles, and moral development. Ethical intensity refers to the degree of concern people have regarding an ethical issue (Williams, 2017). Some of the factors contributing to ethical intensity include; social consensus, temporal immediacy, and the probability of effect. 
Similarly, some factors govern ethical decision-making, including personal virtue, utilitarian benefits, government requirements, and distributive justice. 
Question 4
Organizational ethical climate refers to the work environment's moral atmosphere and the level of ethics practiced within a company. One way to improve an organization's ethical climate is to give employees more power over their work by teaching a practical model of ethical decision-making. Additionally, creating an ethical workplace also requires the top management to be active and committed to the ethics program. Above all, organizations must fairly and consistently punish those who violate the code of ethics (Williams, 2017).
Question 5
Social responsibility requires that companies and organizations act in an ethical manner and with a lot of sensitivity towards social, cultural, economic, and environmental issues. It is important to note that organizations are socially responsible to their stakeholders, government, customers, and employees. 
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