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Analysis of ANE Role
 "Collect data on students, have higher university standards than the accrediting body, providing extra resources like tutoring, office hours, simulation lab and opportunities for remediation" (E. Bregier, personal communication, May 15, 2021).

Nurse educators promote quality nurse education. Commonly in Community Colleges and Universities, educators teach in a traditional setting. It is their responsibility to use a curriculum that they have created to instruct others. They come up with new ways in which they engage with students in a friendly manner. Several research studies have been conducted on nurse educators, showing that successful nurse educators are always encouraged, motivated, and dedicated teachers in their work (Evans, 2018). Nurse educators have emerged as active members in professional associations. They have participated in peers' reviews and taken headship roles in the rising academic community. From their clinical experience, they have developed curricula that meet their student's needs. Nurse educators work under regulations that enhance the safety and care of patients. However, they have proved to adhere to the rules with limited instructions and complaints because they are equipped with forward-thinking knowledge, skills, and function in their profession. Ideally, nurse educators should undergo several classes, with each level having its role models. By the end of the classes, a nurse educator should show evidence-based compassion and effective patient care. Also, one should be able to facilitate better learning by using strategies in assessing and evaluating the taught material to students in clinical and laboratory settings. 



Roles and Responsibilities

Academic nurse educators are delegated several responsibilities and roles in ensuring safe and eminence patient care in educational and practice settings. First, he is accountable for designing curricula and teaching students. With this, the nurse educator comes up with good curricula that will ease their teaching students' work to understand. Secondly, it has the role of developing classes and study programs to enhance better utilization of time. Moreover, it is the role and responsibility of a nurse educator to advise students on matters that they will encounter in their nursing practices. Also, they will evaluate students to know what they can do better and what they need to change or put more effort into. In summation, a nursing educator will be responsible for promoting discussion among children and overseeing the clinical practice of students (Govranos and Newton, 2014).

Functioning Within the Parent Institution
[bookmark: _GoBack]"I teach workshops, provide office hours, do student outreach, collect student data, attend a meeting within the school of nursing, report problematic students to my supervisor" (E. Bregier, personal communication, May 15, 2021).

Within the parent institution, the academic nurse educator purposes by serving in several roles of leadership. Moreover, they function as mentors to the learners in a parental institution. Through this, they enhance and promote mentoring, which is an essential element in nursing practices because it helps distinguish positive input that is kept in place to help deliver quality healthcare. Additionally, the nursing educator functions in a parent institution by helping new staff join the institution to develop a custom-made orientation calendar based on the clinic's role (Mitchell, 2014). 

External Stakeholders
External Stakeholders identified as someone who interested in quality education, clinical training and has clear expectations of the nursing students, who will potentially be employed by hospitals, institutions, and medical organizations. ANE functions as a collaborator between the student community and future employees. Patients and employers trust nursing students during clinical rotations and consider those students for future employment at their organization.  In connection to the function and responsibilities of an ANE, nursing employers and communities are the vital external stakeholders. Other than the two, other external stakeholders include health care institutions, professional associations, clients, and alumni (Sun and Cui, 2014).

Communication Strategies
Several approaches can be upheld to enable and ease communication with exterior stakeholders. First, we should communicate with them by listening to what they say, by encouraging them to talk with other stakeholders, and by managing expectations. Additionally, we can encourage communication with stakeholders by working with them in everything we are doing (involving them) and by seeking to understand before we are understood by our shareholders, and lastly by identifying our stakeholders early so as to know how to deal with them. (Cho et al., 2017).

Interprofessional Collaboration
Advanced Nurse Educator (ANE) enables the growth and expansion of interprofessional collaborative efforts by encouraging social interaction via small events; rewarding team wins, using team-building exercises, a thorough breakdown of office silos, having leaders who motivate a form of communication which is open as well as creativity and via the use of technology stages. This is done with the help of multidisciplinary rounds which gives away improves communication between nurse educators and students. Nevertheless, ANE aids in the advance of interprofessional joint efforts by integrating collaboration into daily tasks and projects. Through this, students are encouraged to take advantage of asking anything they do not understand in class.  The importance of this is that it makes them get clarification on how to improve the nursing field. Interpersonal collaboration is enhanced by sharing knowledge, resources, and insights and finally utilizing technology in underpinning interprofessional collaboration strategies (Hall et al., 2015). For instance, technology is used in distance learning between nurse educators and students while knowledge is shared through carrying out experiments in the laboratory as well as classwork. 

Challenge Summary
The economic defy identified in the interview can impact academic nurse educators. For instance, students face an economic challenge when joining higher education institutes. This is because they are from families that are not financially stable. As a result of this, most of the students fail to secure a chance to join some of the best nurse educator institutions yet most of them have met the requirements. Additionally, economic challenge is a thriving challenge that has been intensified in nurse educators who want to join private education. Normally, private education is a bit high compared to public one. Therefore, many nurse educators have been unable to secure a chance for private education because of the poor economy that makes them unstable thus undermining their urge for private education which is considered to be the best. 

Impact of the Identified Challenge
"Education is still most easily accessible to those with money and privilege, who can afford not to work while studying, do not have to care for children or elderly family, and who have help paying for rent, groceries, medical, etc. They have the best opportunities to be admitted, succeed, and pass the NCLEX. This is a barrier for educators who want to promote diversity in higher education, nursing, and healthcare in general" (E. Bregier, personal communication, May 15, 2021).
Economic challenge impacts the role of the academic educator in terms of technology. Currently, technology has been intensified in every sector. Unfortunately, the initial cost of getting the technology devices is higher. This has affected the role of academic educators because most of them are not in a position of getting all devices they need to make their work easier or more quality. Therefore, academic nurse educators have been left behind in terms of technology even though they are still making drastic improvements. Resource scarcity is among the factors affecting the role of academic nurse educators that result from economic challenges. This has been caused by the poor economy of the country which has led to the allocation of low resources to the education sector which cannot manage to acquire all required resources to every academic nurse educator thus impacting their role negatively. 

Supporting Articles
The article ‘’Higher learning, greater good: The private and social benefits of higher education’’ support the identified challenge (economic challenge) in many ways. For example, the author makes his work effective by addressing the challenges that face higher education policy. The same challenges facing high education policy in terms of economic challenges are the same challenges associated with an economic challenge in nurse educator education. Economic challenges are posed in higher education policy by the lack of adequate capital to support the implementation of the policy. Similarly, the same way the economic challenge impacts nurse educator education and work because there are adequate resources to manage their studies in higher education or to get private education (Altbach et al, 2011). 
The authors of the article ‘’Economic challenges in higher education. University of Chicago Press'' makes a presentable and recommendable work by addressing cost inflation as well as cost and enrollment. In their article, there are many ways in which cost and productivity have been affected in the United States of America in the education sector, which makes the article support the economic challenge identified in the interview. For example, inflation has destroyed the economy of the country something which has drastically affected the cost of education. In connection to the economic challenges identified in the interview, an increase in cost has increased the amount needed for one to become a nurse educator. Despite the fact that there are several requirements that one has to meet so as to be recognized as a nurse educator, economic challenge in terms of increased policy has laid down a barrier to the profession. People have been shunting away from the career because they have to invest a huge amount of money so as to become a nurse educator thus bringing down the number of enrolments in the profession, which is dangerous. Clotfelter et al, 2008). 
The article ‘’new challenges for higher education: Global and Asia-Pacific perspectives. Asia Pacific Education Review’’ gives a couple of challenges that face higher education challenge. There are challenges such as Curriculum, governance systems, external relationships, governance systems as well as financing. Among the challenges, financing is given more weight in various perspectives something which makes the article support the economic challenge identified in the interview. Embarking on the article, higher education has been a challenging thing for several to secure. This is because some students are from families with poor financial status. Their economic status denies them a chance to participate in higher education, something which has left so many capable students helpless. Therefore, the article supports the economic challenge identified in the interview because it gives more weight to the challenge in terms of financing (Shin and Harman, 2009).

Opportunities and Barriers

Economic challenge barriers and opportunities can be addressed by implementing several strategies. For instance, one can decide to change the economic concepts that are used by the academic nursing education system so as to improve on that. Still, it is good and recommendable for one to determine the contextual factors that are related to academic nurse educators. Economic challenges opportunities can be met through several analyses. One can manage the available opportunities by knowing the market equilibrium, the nursing working, and the demand factors of academic nurse educators. (Wamsler et al., 2014).

Teaching, Scholarship, and Service
As I transit to the ANE function, I will integrate teaching, service, and scholarship by promoting cooperative learning as an academic nurse educator and through inquiry-based instruction. Moreover, I can integrate service, teaching as well as scholarship by visualizing, whereby I will bring several academic concepts to life with practical and visual learning experiences and helping students to how to apply their schooling in real-world so that they be open-minded in everything they engage in while in school and after school. Moreover, I will emphasize the importance of technology in teaching, management of behaviors as well as professional development.  

Ethics, Values and Cultural Norms
I will abide by the ethics, cultural norms, and values of nursing education first by presenting myself with human integrity in every condition or situation, regardless of the status. Secondly, as an individual, I can practice being honest both to the employees, students, and everyone I come across in my line of duty. Furthermore, I can observe the values, cultural norms, and ethics of nursing education by showing respect to the global community because they reflect the spiritual and human approach in the role of an ANE. 

Academic Environment Type
My transition into the part of an ANE will be facilitated by an academic environment that would be favoring the cooperation among students themselves, students with academic nurse educators, and academic nursing educators. Moreover, the environment will be conforming to what we call ''digitalization'' whereby we will uphold technology that will promote learning academic nursing education by enhancing communication and interaction among every member in the institution. (Bate et al., 2014).
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