






Institution Affiliation
Students’ Name
Date of Submission



















A
Taylorism stimulates the concept about the ways of producing things. According to Robertson (2010), it breaks down tasks into small portions to reduce the workload and promotes specialization to each worker. On the other side, neo-Taylorism is meant to maximize the efficiency of work through standards, routines, and skills for doing work. It considers human effort, but it also uses advanced technology for efficiency and maximizes productivity. Because scientific management is a system that is not purely complete and more authoritative, it leads to the commodification of emotions of workers where the management is responsible for decision making. This style is disastrous as workers may lack trust, and they can be encouraged through bonuses and allowance for them to do better (Biz-shifts 2015). Alternatively, workers may get discouraged and leave their places of work or underperform at work.   
B
In the past, there was a boys' club, or at the very least a social acceptance of the 'boys will be boys' idiom, where it was allowed, if not considered appropriate for men in the business world to take advantage of women, who were indeed expected to never rock the boat by going against someone in power or even just a male equal counterpart. It was a 'he said, she said' world where in most cases the male statement carried much more weight than the female statement, usually even when the female had some proof. 
Women are marginalized by sexual harassment because sexual harassment objectifies their humanity as they are treated as something likened to entertainment instead of respected for their work. The threat of sexual harassment lessens the work environment because women cannot equally contribute to a situation where they are afraid. A threatening work environment is also bad for male workers because they are dominated by the social hierarchy as well and cannot freely work or contribute to that type of situation.

C
The discrimination response that is like to occur is harassment. I anticipate that my colleagues will make me feel humiliated, degrade me, and feel offended because of my sexual state. According to Freakley (2019), to protect myself against LGBTQ discrimination, I will be making court appeals to any person who may attempt to harass me because of my sexual orientation. 
D
Many factors contribute towards the gender pay gap today, and the most common factors are education, the size of the organization that one is working, work duration that is either part-time or full-time work, and lastly, occupational discrimination where women are given high top positions at the workplace. To reduce the wage pay gap between men and women, McAnallen (2015) said that efforts were made through the establishment of laws written in books the help minimize the wage pay gap, for example, the Lilly Ledbetter Fair Pay Act of 2009.
E
Motherhood penalty means that those mothers who are working are known to have less competence because they may be unable to do the same task that can be done by a man or childless mother, thus making them earn less than others. According to Adam (2018), it is also similar to the fatherhood penalty, where most working men need to take a close relationship with their families and even spend more time with them. Workplace standards are essential, and they favor men over women. Most organizations are clear and precise as they outline the competence, ability, and flexibility of workers. Making use of work standards has got more advantages than disadvantages, and it should be implemented in any workplace for quality service and productivity (Michigan Tech, 2014).

F
Due to the changes that have occurred in the American family structure, as a result, more issues like increased level of divorce and celibacy, more people are left single living their lives. However, the workplace can be restructured by creating more departments at work by breaking the workload. This is because work is more complex, time-consuming that require different social skills. Additionally, by avoiding hierarchical management and decision authority and offer lifelong training for its employees, they will be able to accommodate more. 

From the reading materials developed by Karl Marx, there are more essential concepts regarding economic viewpoint. He pointed out that workers provide productive force at work, and they should not be exploited at any point. Also, he added that labor objection happens when the value exchange between the availability of labor and the work capacity is extensive. Generally, Karl Marx used a different methodology to analyze economic issues; he considered different perspectives and tried to relate them with other external elements. Sociology views the workplace as a place of social harassment and other items. According to creative commons, 2012, it mainly focuses on social interaction at work and how workers take actions to the challenges they face and how they see the work they do. From a business perspective, work is a duty that is meant to maximize productivity and build the economy at large.     
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