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In economics, there is the notion of the lump of the labour fallacy which is the misconception that there are fixed amounts of work. It is therefore used to rate how older workers should perform when compared with the younger workers when given the same task. In the field of economics, the notion is a perfect strategy to create jobs. This is due to ageism, which is a form of discrimination and bias faced by the elder employees (Button, Burn & Neumark, 2017). Most elders are both physically and emotionally dynamic despite their age with a great compact to perform. For purposes of this paper ageism is the ethical theory applied in most workplaces, especially in the area of employment. 
There has been a great challenge in establishing evidence of labor markets discrimination when equally productive people are treated in different ways in the same markets. In most cases, older workers take employment from the young where they fight ageism which is the major barrier to re-employment.  However, deontology is an ethical theory that advocates for rules and duty by representing workers according to how they can ethically conduct themselves in their workplace and achieve the set rules regardless of their age (Chonko, n.d).  This theory clearly refutes the notion of older versus younger employees in the way it considers equality on all human beings, either in physical, social and economic sense or despite one being male or female. 
In other contexts, younger job seekers find it hard to obtain a career entry due to lack of experience despite the fact that they can perform. Deontology theory then gives them a chance to show their actions and intentions through performance and showing their expertise. Actions are seen as the results of choices they take and the positive impact their choices bring to their workplace (Chonko, n.d.). 
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