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Baker, C. N. (2008). Under-represented college students and extracurricular involvement: The effects of various student organizations on academic performance. Social Psychology of Education, 11(3), 273-298.
Author: Christina N. Baker is an Associate Professor at the University of California Merced teaching critical race and ethnic studies. In 2008 at the University of Notre Dame, she was a postdoctoral research associate when she published her research article.
Location of Publication: Her research article is published inside an international journal called Social Psychology of Education. 
Overview: According to Baker (2008), “this study aimed to examine the effect of involvement in six different types of student organizations, as well as involvement in co-ethnic student organization, on the academic performance of African American and Latino college students attending 27 different selective colleges” (p. 1). 
Research Approach & Methods: This study used a quantitative research approach from the National Longitudinal Survey of Freshman to gather data (Baker, 2008, p. 10). The method used in this study was a survey given to the same 3,924 students from their freshman year of college until graduation across 28 selective colleges and universities across the United States (Baker, 2008, p. 10). 
Results/ Findings: According to Baker (2008), “the amount of time that students spend participating in an extracurricular activity does not significantly affect academic performance for any of the type of race and gender groups; however, the type of activity in which the students are involved does affect their academic performance” (p. 17).  
Importance of Project: This article helped my research topic because I will be interviewing members of different genders, races, and those involved in various student organizations to see if their involvement negatively interferes with their academics. I will also be interviewing members in different grade levels and if they are new members, members for a year or more, and if they hold officer positions.

Gu, L. L., Skierkowski, D., Florin, P., Friend, K., & Ye, Y. (2016). Facebook, Twitter, & Qr codes: An exploratory trial examining the feasibility of social media mechanisms for sample recruitment. Computers in Human Behavior, 60, 86-96.
Authors: Four of the authors were a part of Rhode Island University’s Community Research and Service Team while one of them was a part of Rhode Island’s Decision Science Institute. 
Location of Publication: Their research is published inside a scholarly journal called Computers in Human Behavior. 
Overview: This research aimed to compare and analyze the effectiveness of Facebook ads, Twitter messages, and QR code postcards by sampling high school-aged youths to see which method students will successfully access an online health survey.
Research Approach & Methods: This study used three different social networking sites to recruit high school students from three separate Rhode Island public schools. A total of 155 respondents covering all backgrounds participated in a survey containing 53 items. 
Results/Findings: The research concluded that QR codes are the most effective with the highest response rate than Twitter messages and Facebook ads. Further, the study emphasizes how mobile technology has altered the way students use and view the Internet, concluding how computers are not the only way to connect. 
Importance of Project: This article helped my research topic because advertising on social media plays a huge role in recruiting. Although people have some, all, or no social media accounts creating a QR code is an effective alternative since all you need is a camera to scan. You can also attach the QR code on a small piece of paper and stick it on bulletin boards around campus, leave it between a car's windshield wiper, or physically hand them out. The QR code can lead to the organization's website or social media accounts. Even though you don't have a personal account, you can still briefly view the important information.  

Holzweiss, P., Rahn, R., & Wickline, J. (2007). Are All Student Organizations Created Equal? The Differences and Implications of Student Participation in Academic versus Non-Academic Organizations. College Student Affairs Journal, 27(1), 136-150.
Authors: Peggy Holzweiss is an Associate Professor at Sam Houston State University. At Texas A&N University, Rhonda Rahn is a clinical assistant professor. John Wickline is a seasoned college student affairs professional in San Antonio, TX. 
Location of Publication: Their research is published inside College Student Affairs Journal.  
Overview: This study aimed to examine the benefits of students joining an academic versus non-academic student organization. 
Research Approach & Methods: This study used a quantitative research approach and the method used in this study was a survey conducted to 354 undergraduate students predominantly from a White public research institution. 
Results/Findings: This article concluded that students in academic organizations and non-academic organizations had their expectations met after joining. Further details included academic organizations that attract students who are preparing for their careers. They are looking for resume building workshops, networking skill workshops, the ability to meet professional people, and so forth. Simultaneously, students involved in non-academic organizations are looking for people to make friends with, ways to serve the community, and fulfill personal interests and hobbies. 
Importance of Project: This article is relevant to my study because I will be interviewing a variety of participants on the reasons they join a particular organization over another. My question is: Are they aware that joining a specific organization based on a major, social group, or religion can create a bubble effect by limiting them to their full potential? 

Huang, Y. R., & Chang, S. M. (2004). Academic and cocurricular involvement: Their relationship and the best combinations for student growth. Journal of College Student Development, 45(4), 391-406.
Authors: Ya-Rong Huang is a professor at Tainan National University of the Arts. I cannot find information on Sheue-Mei Chang’s background. 
Location of Publication: Their research is published inside the Journal of College Student Development.  
Overview: This study aims to find a correlation between academic and co-curricular involvement in order to maximize students’ cognitive and affective growth. 
Research Approach & Methods: This study used a quantitative research approach and the method used in this study was a survey that consisted of a total of 627 third-year students from 14 institutions in Taiwan. 
Results/Findings: In research from Huang and Chang (2004), “the results show that the correlation between academic and cocurricular involvement is positive and linear. Also, to maximize cognitive and affective growth, students should be involved in both academic and cocurricular activities as much as possible” (p. 2). 
Importance of Project: This article was helpful to my research topic because it shows that having a balance in cocurricular involvement and academic involvement is beneficial to students. There is a well-known assumption that being a part of co-curricular activities distracts students from academic studies, but in actuality, it does not. The article gives additional insights by explaining that students who join clubs and organizations are provided with academic opportunities like finding study partners, seeking advice from their peers, and developing support groups. 

McCannon, M., & Bennett, P. (1996). Choosing to participate or not: A study of college students' involvement in student organizations. College Student Journal, 30(3), 312.
Authors: Melinda McCannon is an Academic Affairs Vice President for Georgia College. I cannot find information on Phyllis Bennett background.  
Location of Publication: Their research is published inside College Student Journal. 
Overview: This research was aimed to exploring what drives students to join or not join their major-related organizations. 
Research Approach & Methods: This study used a quantitative research approach and the method used in this study was a survey conducted to 813 students at two colleges in Georgia. 
Results/Findings: The study found that out of the 813 students, 83% did not belong to a student, major-related organization because of “having job responsibilities no time for a student organization” or “not aware of any student organization related to major” (McCannon & Bennett, 1996, paras. 9-10). While, 17% of the 813 members did belong to a student, major-related organizations because they “wanted the membership listed on their resume” or “wanted to meet people with similar interests” (McCannon & Bennett, 1996, paras. 11-12).
Importance of Project: This article was helpful to my research because it highlighted the details between student organizations and academic success. Major-related organizations appear to be generally beneficial to students but are not a guarantee for success after college. 

Munoz, L., Miller, R., & Poole, S. M. (2016). Professional student organizations and experiential learning activities: What drives student intentions to participate?. Journal of Education for Business, 91(1), 45-51.
Authors: Laura Munoz is an Associate Professor of Marketing at the University of Dallas, and Richard Miller is an Assistant Professor of Operations Management. Sonja Martin Poole is an associate professor at University of San Francisco. 
Location of Publication: Their research is published inside Journal of Education for Business.  
Overview: This study aims to show how offering experiential learning activities will make members more active and involved with their organization. 
Research Approach & Methods: This study used a quantitative data collection method from a southern state university and the method used in this study was a survey answered by 242 undergraduate participants. 
Results/Findings: This article concluded to enhance member recruitment and retention rates, then educators should focus on offering experiential learning activities based on professional development, skill development, career exploration, and student-professional contact. 
Importance of Project: This article is relevant to my study because we know the importance of having organizations offer experiential learning activities in terms of making the members more active and making them want to stay. From this article, I was able to get a better understanding that students expect great rewards from joining a student organization, making them motivated to be active. 

Questionnaire with Brooke Hansen
I drafted a one-page questionnaire to ask my second participant, Brooke Hansen, to complete. I included a range of questions related to my topic and having her authentic answers will be valuable to my report. I began with simple questions like an introduction to establish who my participant is and the organization she is in at Texas A&M University and then proceeded with topic-related questions. I found a questionnaire to be the easiest method as Brooke and I live in separate cities hours apart. I can digitally send her the questionnaire and politely ask her to send it back within a specific time frame. Also, a questionnaire is more convenient as we have different schedules, and instead of spending time finding a time that works best for us over Zoom, she can do it herself at her own time.

Questionnaire with Cassidy Ozcelebi 
I drafted a one-page questionnaire to ask my second participant, Cassidy Ozcelebi, to complete. I included a range of questions related to my topic and having her authentic answers will be valuable to my report. I began with simple questions like an introduction to establish who my participant is and the organization she is in at Texas A&M University and then proceeded with topic-related questions. I found a questionnaire to be the easiest method as Cassidy and I live in separate cities hours apart. I can digitally send her the questionnaire and politely ask her to send it back within a specific time frame. Also, a questionnaire is more convenient as we have different schedules, and instead of spending time finding a time that works best for us over Zoom, she can do it herself at her own time.

Questionnaire with Kaitlyn Ozcelebi
I drafted a one-page questionnaire to ask my third participant, Kaitlyn Ozcelebi, to complete. I included a range of questions related to my topic and having her authentic answers will be valuable to my report. I began with simple questions like an introduction to establish who my participant is and the organization she is in at Texas A&M University and then proceeded with topic-related questions. I found a questionnaire to be the easiest method as Kaitlyn and I live in separate cities hours apart. I can digitally send her the questionnaire and politely ask her to send it back within a specific time frame. Also, a questionnaire is more convenient as we have different schedules, and instead of spending time finding a time that works best for us over Zoom, she can do it herself at her own time.

Robert Walters Whitepaper. (n.d.). Diversity and Inclusion in Recruitment [White Paper]. https://www.robertwalters.co.uk/content/dam/robert-walters/country/united-kingdom/files/whitepapers/Diversity-In-Recruitment-Whitepaper-web.pdf
Authors: There is no direct author to who drafted and published the Diversity and Inclusion whitepaper. Robert Walters is a global specialist recruitment agency operating around the world in 31 countries. 
Location of Publication: On their website at www.robertwalters.co.uk. 
Importance of Project: This whitepaper is helpful to my research because of a lack of diversity and inclusion can play a factor in an organization’s recruitment; therefore, it is important to find ways to implement it. Some students are specifically looking for diversity and inclusion within an organization; therefore, it is crucial to incorporate and showcase if you want to reach all potential members. Members want to feel a sense of belonging and find people who have similar interests as well. This whitepaper provides detailed information on developing an inclusive business culture that can be used as a guide for college organizations. 
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