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Motivational Tactics
The motivational tactics that I would use to attend to my fellow intern would ensure he achieves appropriate assistance. Firstly, I would radiate positivity to my colleague to motivate him and allow him to open up on issues affecting him. Radiating positivity would enable him to increase his work performance to meet the best of the baseball team. Positivity is crucial in improving work ethics and performance that are important in making the interns get absorbed. Production in the baseball team is integral in ensuring as interns their future job get reserved. Achieving the best within the baseball team would guarantee the position of us when our performance is maintained. High motivations tend to get supported by radiation of inspiration that would get done on the lazy worker's life (Chong et al., 2020). Secondly, setting up small weekly goals would help my coworker to gain focus on the team. All the activities to get performed would get done without having the bulk of work. Weekly goals would become much easier to get completed by the coworker who works far from home. 
[bookmark: _GoBack]Besides, transparency in performing activities within the organization would help in achieving motivation. The tribulations faced by the coworker would get explained to the manager and ensure he gets allowed before it's late. The transparency would make the organization to achieve the best in its baseball league team. The issue of the coworker would get understood to allow for counseling to get done. I would initiate a conversation by setting up a meeting for the two of us and understand his problems. I would use the idea of him taking an oath to make changes with failure to do that; he can get retrenched.
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