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Problem-Resolution
I would have a meeting with my teammate and share the processes of engaging in new coaching tactics. The process would help him or her to accept the circumstance of working without his former coach. He would have to develop recent trends that would improve the performance of players in the field. He must ensure a robust relationship gets created between the running back coaches. Effective relationship assists in developing positivity within the sporting field. Respect must get maintained between the coaches for a friendly working relationship to get born. Motivation would get increased amongst the two coaches leading to improved performance of players. The positivity that gets raised amongst the coaches is crucial in preventing misunderstandings from taking place in sports. My friend and teammate would resolve any form of anger amongst them to create a productive relation. 
The motivational theory that can get used in explaining the situation is McGregor's x and theory y (Mungi, 2020). The participation of the coaches gets influenced by the negativity and positivity that exist amongst the coaches. Theory x represents negativity, while y represents positivity that exists amongst workers of a sporting event. The existence of a person with anger and harsh qualities prevents the other coach from conducting productive performance. Theory x contains people who lack ambition and do not want to work with others. Theory y ensures people to accept responsibility and work together to achieve a common goal. A productive work environment can get accomplished by focusing on the functional condition of operation. The productivity that gets developed amongst the coaches would get produced by the positivity that exists.
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