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Write a thematic integration of faith and learning concept paper using a well-rounded approach to the concepts found in the course texts and current scholarly literature. This paper must be submitted in compliance with the instructions found in the Thematic Integration of Faith and Learning Paper Grading Rubric. You must fully leverage the discussion opportunity in Discussion Board Forum 2 in order to research and outline your approach for this assignment.

The paper must contain the following components:

1. A 3–5-page overview that defines the course as an academic field of study (significance of the course to business).
2. A 3–5-page discussion of the best 5–8 questions you believe are critical in order to demonstrate that a student who completes this course can synthesize the key concepts in organizational and executive coaching and formulate the strengths and weaknesses of the stated approaches to coaching.
3. A 3–5-page discussion that integrates the concepts from the Keller and Alsdorf (2012) text into a cohesive understanding of why organizational and executive coaching is significant for advancing God’s purposes for business on earth.
4. A minimum of 5 references (including scholarly references) in addition to the course texts.
 
Concepts to begin guiding your thought in this area are taken from key course texts and supplemental sources. 

Underhill, McAnally, & Koriath (2007) reflect:

Rather than offering solutions, the coach helps the leader dare to look at inner resistance, to understand consequences, to find new strategies, and to practice—thus stretching beyond current limitations for new behaviors. (p. 26)

Organizations that create leadership development approaches linked to company strategies have answered key questions, such as: What is our business strategy? and, How do we develop leaders capable of executing our strategy? (p. 30)
What is the purpose for coaching? (p. 37) (How is the organization’s leadership viewed by peers and employees?)

The managing of key relationships is also critical to the success of the program. (p. 39)

Hunt & Weintraub (2017) discuss:

We are acutely aware that the preceding paragraph might already scare off some folks who are interested in improving their ability to coach their people. Please don't be frightened! You don't have to be perfect at this stuff to be effective. You have to be OK. Intent does matter here, along with your ability to receive feedback from those you coach. In reality, the relationship, as perceived by both parties, is just important if not more important than the techniques of coaching. Recent research, which we'll rely on later in this and in several subsequent chapters, has confirmed this (Gregory & Levy, 2011). If you are genuinely trying to help and you occasionally jump into too quickly, and you've let your people know that you need their help to help them, you'll do just fine. Yes, practice does help. Perfection, though, is not what you're trying to achieve. This is a very human process. (p.6)

As such, in addition to some basic skills, trust between the parties here is obviously a critically important enabling factor (Gregory & Levy, 2011). That's why intent is so important. If you are really trying to help, not to punish, if you really do want to know what is happening with your people and their work, and if you behave accordingly (we'll talk about this in great detail), sufficient trust will materialize in your relationships with your people for coaching to take place. (Of course, intent by itself will not be enough if you are inadvertently undermining your efforts to build trust by behaving in a fashion that contradicts your intent. This can happen without your awareness). (pp.6-7)

 
These excerpts provide insights designed to lead learners to the edge of the thematic precipice without laying bare the potential spiritual and biblical correlations within. As a final observation, consider approaches used in coaching, such as the content of questions asked, the timing of specific questions, and the circumstances surrounding the person’s decision for—or need for—coaching. Then, consider carefully the context surrounding the lives of Moses, Joshua, Samuel, Isaiah, Jeremiah, Paul, Barnabas, and Jesus Christ, to name only a few.



Submit your Thematic Integration of Faith and Learning Paper by 11:59 p.m. (ET) on Sunday of Module 6/Week 6.
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