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A number of aspects play part in ensuring organizations are financially successful and profitable that includes careful watch over the bottom line, consistent consumer demand, productive and dedicated employees, and expert management team (Marsh, 2013). In addition to the popular business practices, organizations which execute philosophy of management which depends majorly on corporate responsibility and business ethics are confirmed to be prosperous and financially successful as compared to those which function in unethical ways. Business ethics is an equally significant driver to the financial success of the company even though it may not be the first factor to put into consideration in evaluating the profits of a firm. According to the Ethical Investment Research Services, organizations with strong ethical identities tend to maintain higher stakeholder satisfaction degrees that positively influence the company's financial results. Subsequently, lack of professional and personal ethics can result in negative financial outcomes, as of late experienced by Wall Street firms collapse. Making sure ethical behaviors at the company may assist in improving the economic performance of the organization (Marsh, 2008). Ensuring ethics is necessary to long-term success whether the companies depend on venture-capital financing, have outside investors, or reinvest their own profit. 
[bookmark: _GoBack]Organizational leadership holds the foundation for its long-term success of the organization (Marsh, 2013). Remaining consistent with the philosophy of management founded on the ethics foundation develops positive examples for all employees of the company. Information dissemination of shareholders, interactions with the public, treatment of workers, and ethical accounting practices are all the leadership team responsibilities that can have a direct effect on the company’s overall profitability. When these business integral aspects are not carried out with a resounding business ethics theme, every business facet beneath the team of management has a greater possibility in faltering in the long or short term (Marsh, 2008). Business ethics are important in boosting the morale of employees and improving the public image of the company.
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