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The Implications of Public Sector Unionisation on the U.S Economy
Introduction
 	Unionisation of the public employees in the U.S is like a form of creating cartels in the labour services. The cartels can, therefore, manipulate the citizens in terms of raising their compensation for their members above the regular competitions in the market place. A recent study shows that unions raise rages to about ten to fifteen per cent above rates that would not exist with their absence. Public union rates are much higher in the United States compared to the private sector. Taxpayers are forced to pay more taxes to keep up with the high costs from the public sector union (DiSalvo, 2015). Unionisation of federal workers manipulates the production cost as well as outputs at their areas of work. The primary concern and distress of the unions is the impact they have on the creation of employment and deterioration of the economy of the United States. It is evident that the unionisation of public sectors in the U.S has led to the overpaying of government employees as well as over taxation of the citizens of the United States of America.
Implications of the Public Sector Unionization
	 Unions have increased business costs and wages leading to increased rates of unemployment and production output in the market. Ineffective work rules that lie in favour of the workers are a threat to the economy. Thus, raising concern on the misplaced priorities of the unions in the competitive labour market. It becomes difficult for the economy of the states to nourish where there is no improvement in maximising scarce resource allocated (Bach & Kolins Givan, 2011). Raised wages and ineffective working rules make it impossible for the creation of job opportunities. Creation of jobs come as a result of increased production output, hence more labour force to manage the surplus production effectively. For unemployment to cease and production rate to rise, the unions have to revise the rules governing their workers, to suit those of economic growth.
	 United States economy has been dramatically affected by the workers and union rules. Industries that face little competition in the market face a significant challenge in the production output and efficiency. Previously the rules helped in protecting the workers' health and safety at their places of work. Reducing the output percentage per worker has to be in proportion with the workers' wages as well, to safeguard the economy (Bach, & Kolins, 2011). A rapid increase of humanitarian rights has made workers' health, and safety conditions have become conducive, while the labour market has become flooded. Besides the federal and state laws have covered the workers' health condition and safety, taking over the social union tasks. Union rules are outdated and to make them useful in the new era as well as sustainable, they have to be in align with economic growth.
	 According to Chris Edwards, an economist in his journal he states that public sector unionisation creates job security to workers compared to workers in the private sector employment. Risk aversion by the public sector employers stabilises the economy of the United States but also poses a challenge to its growth. Public sector stands a chance to compete with the private sector despite its lower compensation because of the risk aversion factor. The lack of competition in the public sector causes some reluctance to the employees, leading to low production output and eventually stagnation in economic growth (DiSalvo, 2015). Government sectors should place strict rules as those of private areas to govern the working of their employees to create a competitive landscape in the market. The outcome will be increased production outcome as well as a rise in the economy of the United States.
 
 	A case study of the impact that unions have on the economy of the United States is that of the California Correctional Peace Officers (CCPOA). CCPOA has been very effective in raising compensation for the correctional officers. The cost of the California prison system per inmate is about $44000 much higher than the average national price per inmate of $28000. The union gives prison workers means of manipulating the inmates, in favour of the guards' high wages. The effectiveness of California's prison system has been reduced, especially in the rehabilitation and reformation centres. As a result. Recidivism in the state of California has increased compared to the past years. The prison union lobbied against legislation that would enhance training and rehabilitation in the prisons. Besides, its opposition against the reduction of overcrowding by providing treatment to inmates convicted of drug abuse is of no help to the citizens. It is evident that the unions are forms of cartels that manipulate citizens to suffice their own needs as well as lower the economy of the United States.
Conclusion
	 An effective wage bargain ranging from national wage agreement to decentralised wage agreement, in the public sector of employees has to be in place for a steady rise in the economy. Thus, there is a need for the federal, local government as well as the states to find an appropriate pay scale for their workers, and wage bargaining can determine that. There is a need for the government to use a systematic approach in public sector compensation to curb the over taxation crisis on its citizens (Shafritz, Borick, Russell & Hyde, 2016). This approach will reduce the likelihood of unions' success in raising wages at dense industries due to the feasibility of unionising the entire industry. Public sector unions should create a platform to increase the competitive levels at places of work, rather than just growing wages to their employees in hope for effective work outcomes. Public unions should fight against the high economic cost of protecting under-performing workers.
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