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COSO and how it relates to Sarbanes-Oxley
COSO started in the year 1985, with the mission to provide leadership through the development of various comprehensive frameworks and reducing the extent of fraud in various financial organizations ("COSO Framework’s 17 Principles of Effective Internal Control | Weaver | Assurance, Tax & Advisory Firm", 2019). However, the major goals of COSO are to provide leadership that deals with three major interrelated subjects which include: internal control, fraud deterrence and lastly enterprise risk management (ERM). Concerning the deterrence, the framework published two main research. The first research study was established in the year 1999 with the title Fraudulent Financial Reporting. The second study was a continuation of the first study which was released in the year 2010. 
Regarding internal control, it was published in the year 1992 by COSO which was the framework. Then COSO was revised and published in the year 2013. In the year 2006, COSO published an internal control of accounting reporting. In the year 2004 COSO issued a framework on risk management. This framework was updated and later released in the year 2017. The latest version highlighted the relevance of considering risk in the driving performance and the process of strategy setting. 
Components of the COSO framework
For an effective internal control system, five components work to support and encourage the mission, objectives, and strategies of various businesses. The five components are as follows: The control environment, risk assessment, control activities, information and communication and lastly the monitoring of activities. 
17 principles of the COSO Framework.
In the 1992 framework which happens to be the updated principle-based framework, it describes the principles in a more clear way (Cruz, 2019). The principles are all derived from the components of the framework. The updated framework has several principles which include:
i. Establishing various structures, reporting lines, authorities, and responsibilities
ii. Demonstrating some commitment on ethical and integrity values
iii. Demonstrating a commitment to a workforce
iv. Ensuring that the board exercises oversight responsibility
v. Holding individuals accountable for their reactions
vi. Identifying and analyzing risks
vii. Specifies the exact objectives
viii. Identifying and analyzing significant change
ix. Assessing the fraud risk
x. Selecting and developing activities
xi. Deploying through various procedures and policies
xii. Selecting and developing overall controls 
xiii. Using the relevant provided information
xiv. Communicating externally
xv. Communicating internally
xvi. Evaluating and communicating deficiencies
xvii. Conducting ongoing evaluations
However, the various risks that may be faced by an organization or company are usually identified routinely at all levels within the functions of an organization. Critical information is usually addresses through various channels upward, across and down the organization or company. Considering the facts of the companies and their effects, the transition of the new framework may take longer and due to this, it is encouraged the process to begin as soon as possible. For companies to progress, they may then begin to familiarize themselves with the 17 mentioned principles of COSO and their guidelines. After doing this then the companies will determine the present state of the internal system and begin plans to manage any weaknesses identified. 
Sarbanes-Oxley
Sarbanes Oxley Act breaks down fraud in corporates. In July 2002, it became a law where it is enforced by the Securities and Exchange Commission ("4 Ways Sarbanes-Oxley Stops Corporate Fraud", 2019). For the internal controls, the corporations require to employ an auditor to ensure the reviewing of their accounting practices. This act, however, has various effects on the US economy. Most companies are encouraged to adopt internal control structures to reduce difficulties in the future like having trouble raising capital and facing higher insurance premiums. All these difficulties may lead to a loss of status between potential donors, investors, and customers. 
Some companies believe that SOX is expensive in compliance, especially for small companies but it focuses more on the quality of auditing which increases and strengthens investor confidence. The most common relationship between SOX and COSO is that all of them reduce fraud in various companies. Also for internal control, there is the hiring of an auditor who should look into the company’s financial record. However, COSO is a framework while SOX is a law established after COSO. 
In conclusion, in the past years, COSO Framework has gained acceptance in the SOX act. Most companies have put up separate consulting domains to encourage companies to comply with the SOX and adopt the COSO framework of risk management. Due to this, most companies have emerged to improve with a higher percentage. 
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