Introduction
The concept of sustainable development has been defined for the first time in the context of greater community development in order to ensure the needs of future generations in the future. Now, many individuals, institutions and other companies have become familiar with and understand the need for another new approach to business, manufacturing, production and the most important to living. The term sustainable development has also been increasingly used at the micro level. For businesses, these practices need an effort to integrate social and environmental issues into the business model while also to grow business and at the same time to achieve their long-term efficiency. The aim of the essay is to cover all aspects and understanding of corporate governance and leadership in relation to sustainability in Apple.
Apple CSR
Lisa Jackson, the Vice President of Environmental Initiatives is leading the Corporate Social Responsibility (CSR) activities and programs under direct supervision of Tim Cook the Chief Executive Officer (CEO) of Apple. The previous CEO “Steve Jobs” contribution and commitments toward the society weren’t noticeable compared to “Tim Cook” who directed in 2011 to pay more attention on the aspect of CSR and business programs were expanded to cover some tasks that offers the society some benefits. Also, he is cooperating with CEOs from other organizations to maintain sustainability of the advance in China since they represent management of Paulson Institute that works on sustaining urbanization.
CSR Initiatives and programs of Apple
There are several projects and clear strategies that Apple has developed over years to sustain more quality in different fields of life and provide coming generations of society with better experience about the Apple’s responsibility toward society, economy and environment. 
Apple’s Support to Local Societies
In 2011, Apple initiated “Global Volunteer Program” which promotes all workers to participate in volunteer works that serves local communities. This program provided non-profitable organizations and charities around the world with more than 78billion Dollars. In March 2015, the corporate revised the methodology of the program to enhance the employees experience by allowing them to choose wherever they want to contribute in their local societies.
Workers Empowerment and Education by Apple
As Apple’s economic growth was experiencing steady increase in 2016, a program for education and development was launched to offer workers free courses in various fields which were with the cooperation of 18 factories and a total of 280,000 workers benefited from this program. This program was used to maintain continuous development of employee’s level of knowledge and to enhance the trust between the company’s management and their stuff.
[bookmark: _GoBack]In addition, represented by the vice president for Human Resources (HR) Apple updated the HR policy to provide its employees with more benefits like longer periods for mothers before and after delivery and even non-birth parents considered as eligible to take a parental leave for up to six weeks.
Human Rights and Labour Strategy from Apple
Apple practices and focus on the human as the key of sustainable development was extended to the suppliers that Apple deals with and the Suppliers Code of Conduct was strictly applied. This makes Apple one of the best companies that use strategy of positive influence on other contractors to prove the real work on the benefits of society which was reflected after a while on the commitment of suppliers toward their workers that was up to 95% by applying normal load of working hours not exceeding 60 hours per week. These managerial actions reduce the effect of failure due to high work load which may affect the workers safety and in turn may lead to accidents that harms the organization economically and will be reflected negatively on the environment.
Also, Apple carried some investigations to protect foreign workers from being abused by their employers. It enforced suppliers to make up some cases a total of 3.9 million Dollars and since this law was applied in 2008 the total value was up to 16.9 million Dollars reimbursement. These investigations prove the ethical leadership of Apple toward the overall business-related parties which encourages to build high level of trust between consumers and Apple as a corporate.
Health and Safety of Employees at Apple
High level of attention is payed for the development of safe actions and healthy work environment as a result of the proactive work strategy followed by Apple. The academy of Employees Health and Safety (EHS) was launched by the company to apply a development program that extends for one year and half and targeting improvement of workers in all fields of industry around the world. Participations made in this program was about 270000 employees from 240 supplier.
The department of ergonomics in Apple was then involved in a research that measures ergonomic risks and 75 jobs from the supply chain were taken as the group of study for this research. It has been found that standards of workstation design were highly improved due to the focused programs on improving quality of life inside the workplace.
Consumption of Energy by Apple
Apple’s responsibility toward environment is continuously monitored and proved either through its manufacturing process, efficiency in products or waste management programs. Apple’s devices are known for their low power consumption in normal operating conditions with a 57% decrease compared to other devices in the market. The Mac mini is considered as the best desktop since it exceeds the ENERGY STAR standards in terms of high efficiency power usage.
The power used in Apple’s facilities is 96% sourced by renewable energy while 24 branches of the company around the world are 100% powered by renewable energy sources as an example of the success of implementing environment friendly technologies to avoid harmful effects of the non-renewable energy sources.
Consumption of Water by Apple
As a huge manufacturer, water is needed to ensure continuity of the operations. Apple was taking care of that point over years since water is necessary for all human around the world and developed systems that can reuse the water for cooling up to 35 times. In addition, Apple enforced suppliers to save water by introducing Clean Water program in 2013.
The company took several steps further to face the increased need of water for the extended operations and introduced recycling facilities to use water again and again. Also, rain water was gathered to be used in operations to save some other resources.
Recycling and Waste Reduction by Apple
Apple developed a full system of waste management to ensure that its responsibility toward the environment is taken in consideration. Since 2008, about 508 million pounds of electronic devices were diverted away from landfills to recycling facilities. The company offered disassembling and disposal of old iPhones by a line of robots called Liam in 2016.
Apple is cooperating with about 160 waste recycling companies to collect e-waste and 90 million pounds were collected only in 2015.
The previous programs and strategies implemented by Apple shows that its CSR teams are working side by side with the management to ensure that the company makes a continuous economic growth while all social and environmental responsibilities are maintained through development programs and strategies that sustain needs and resources for the coming generations.
Apple and Sustainable Sourcing 
Apple's contribution to the sustainability of the sources revealed that more than 99% of the paper used in the packaging was made up of wood fibre, which is usually recycled. Where he co-operated with the Conservation Fund to maintain sustainable agitation and also to protect 36,000 acres of forest in North Carolina and Maine. About 13,000 metric tons of timber were harvested responsibly. Not only does this contribution contribute to the conversion of nearly one million acres of forest, through the stages of southern provinces, into responsible management by 2020.
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