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1. The use of intelligence tests during World War I and during the post war years
During World War I, intelligence tests were used to test the intelligence in the army. The soldiers were given different tests. Soldiers were supposed spot patterns, complete pictures and solve mazes and the scores ranged from A to E. most of them recorded low scores thus indicating that most of them were less intelligence. The tests have been used to measure intellectual functioning. 
After post war years, intelligence tests are used to make mental retardation diagnosis.
2. The fundamental assumptions that I-O psychologists make when they apply individual difference model
First assumption that I-O psychologist make when applying individual difference model is that they tend to understand that peoples are unique and the difference can be displayed in their behavior in the work place. Therefore, I-O psychologist are involved in the process of exploring how people can become satisfied, rewarded, fulfilled, effective and how they can be maintained. The second assumption is that different jobs need different attributes. It helps to understand that different task can be done by certain people. 
3. Skills and abilities to be a successful student at a school like WGTC
· Stress management skills will involve making changes when stressful situations arise by preventing stress by relaxing and practicing self-care.
· Time management skills involves organizing and planning time between specific activities.
· Study skills will involve developing abilities that will improve my learning capacity such as reading notes, active listening and taking notes.
· Keeping safe and avoiding risky behaviors will entail behaving accordingly thus ensuring that I stay away from all kinds of troubles.  Some of the risky behavior that I will avoid is drug abuse or cheating during examinations. 
· Assertiveness skills will entail communicating in a respectful and honest way.

