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Collective Bargaining
According to the international labor law, collective bargaining is a fundamental right. Collective bargaining is a mechanism that makes it possible for employers and employees with the help of trade Unions can establish an amicable agreement which enhances fairness in the working conditions of employees. Collective bargaining also aims at addressing the rights and responsibilities of the parties involved in the negotiation. Collective bargaining is, therefore, a crucial aspect as it aims at ensuring that there is fairness in the working environment which further results into a stronger working relationship and more so enabling employees to be enthusiastic with regards to the task at hand.
Why I Selected Collective Bargaining
There are different reasons as to why I had to choose collective bargaining. First collective bargaining being a fundamental right it means that there are individuals might violate the rights of other individuals. My opinion for this is that since in any given institution employers might have the right to dismiss the plight of employees and thus individuals will have to provide their services while at the same time develop the feeling of unsatisfactory. When individuals come together, I believe that the efforts tend to be more productive as compared to when employees are trying to fights for their rights individually. I have experienced cases where employees work under threats if they engage in any activities that would promote their rights in the working environment. Therefore I believe that collective bargaining as much as it is right, they might be violated and they are bound to be violated by those holding power, and thus there is need to ensure that these rights are protected by all means. 
Additionally, there is a need to be part of the decision making process. To be included in the decision-making process, you might find it very difficult to participate in the decision-making process as an individual. Collective bargaining in many instances does not make the only advocate for the rights of the rights of individuals working within the organization but also participants who seek the services of the specific organization. For instance, in the case of healthcare institutions, through collective bargaining enables healthcare givers, for example, to advocate for their rights and those of the patients. This allows individuals to within this field to be in a better position to maintain professional autonomy and at the same time enhance effective care for their patients.
All through the 20th century and into the present, collective bargaining has been the primary framework to attain rights in the workplace. Throughout time individuals who can engage in unions that facilitate collective bargaining have won law passage that enhances the legal status of unions (Langford, 2010). There is need to ensure that the society should ensure that human rights are not politicized, and thus it is essential to ensure that there is an evaluation of the reasons proposed by those who need to abolish these rights. 
Current Relevance of the material
Additionally, I believe that there is a need to maintain competency and democracy in the working environment to realize the desired results. The implication here is, for there to be a functional democracy in the working place and the country as a whole there should be a civil service that is independent of political interference. Otherwise, there will be political favoritism where the supporters of those in political positions tend to hold critical positions in the workplace, and they are fully entrenched in the positions. This results in incompetency issues in the workplace especially when unqualified individuals take positions because of political influence. Collective bargaining helps protect against political cronyism. When civil servants come together and practice their rights in joining hands together, they are able to negotiate terms with regards to the workplace conditions, benefits and have the capability to hold their employers and government responsible while at the same time maintaining the fact that money and political affiliations are not the causes of oppression. I have witnessed this situation, not ones for example in Wisconsin the public sector employees’ rights were being violated, and collective bargaining helps reinforce these rights. Governor Scott in 2012, erased collective bargaining rights and for a particular group of public sector employees who were supporting the opponents for the office. Though the governor raised claims that the move was all about saving money but on the other hand the public sector employees were being stripped the rights of employees over collective bargaining although the employees had accepted the stringent conditions that were placed.
Currently, there is also a notion that collective bargaining hinders collective bargaining. I don’t support the idea that collective bargaining interferes with the natural course of the free market. This is because it is believed that it sets the wages above the market demands and thus individuals tend to form unions primarily because of wages. However, establishing a union employee compensation, it promotes economic prosperity. This fact can be supported this with the consumer boom of the 1950s, where there are rising consumer spending, increased ownership and broad business growth which was as a result of rapid expansion of unions in American history (Voos et al., 2012). A workplace that encourages collective bargaining and establishes a union for workers experiences higher productivity than those that do not integrate collective bargaining. 
Collective Bargaining in Clinical Practice
Clinical practice constitutes the recommendations that would enhance the optimization of patient care. Collective bargaining has many benefits in any clinical practice. It is crucial for all women above the age of 40 years to receive clinical breast examination. Cancer mammography is vital for women, for instance, those above the age of 50 to receive this screening due to the increased rate of those who succumb to the deadly condition. Therefore, through collective bargaining, it will be possible to attain such a clinical practice like carrying out cancer mammography for patients. This is so because through collective negotiation it will be easier to assemble the necessary resources required to achieve the goals of the above recommendations. In this case, those within administrative positions will be able to release the resources needed that need to steer and accomplish the above suggestions.
My point of view is that through integrating collective bargaining in clinical practices, it is possible to enhance professional practices and promote nursing informatics support. Therefore, the implication here is that collective bargaining is critical and one of the pillars that might improve professional practice models among the healthcare providers and also enhance nursing informatics. This is because the achievements realized through collective bargaining is brought about by having a common and shared vision of what are the prerequisites for professional nursing practice that will, in turn, promote the quality of work life as well as the workplace environment of a professional nurse (Yoder-Wise, 2003). Therefore, through the alliance formed by integrating collective bargaining, and thus ensuring a mutual decision with regards to the type of information system to be chosen and incorporated into a particular organization. Through participatory decision making, it provides an opportunity for all the healthcare providers’ stakeholders to commit themselves to the decision made and furthermore help with their inputs to provide resolutions when there arise issues during implementation. A harmonious association of nursing management and the nursing union guarantee a joint venture that will guard the clinical healthcare giver and offer a joined voice for nursing in the organization to oppose whichever effort by other stakeholders to execute an information system which will not be in line with the needs of the healthcare givers. Through having a shared vision between the nursing management and the collective bargaining unit of ensuring professional model practices and use the established information systems as a framework for healthcare providers to fully implement and operationalize the professional model of nursing, then it will be much more straightforward to implement the agreed information systems.  
How the information is used in a clinical setting
This information, especially about collective bargaining, is very effective in a clinical setting. In any clinical setting, the environmental condition is critical not only for the wellbeing of the workers but also for the welfare of patients. Collective bargaining will make it easy for the authorities to come into terms with the unions in establishing the necessary care that is required in a hospital setting. 
Promoting union induced wage gains does not mean that you need to pay more for the services that are offered in a hospital, however the implication for the unionized wages implies that healthcare providers will be able to be more productive and furthermore will help reduce the turnover rates and absenteeism among the workers. Additionally, unions might have threat effects especially with regards to the wages in non-unionized hospitals.
 Through collective bargaining, nurses can raise their concerns concerning the working conditions in a clinical setting. One of the apparent negotiations that nurses engage in is negotiations about staffing. This is primarily because without adequate staffing nurses will not be able to provide the safe and proper care that is required. Collective bargaining, therefore, benefits everyone since having sufficient human resource ensures that patients will receive the necessary and adequate care (Michigan Nurses Association, 2012). This is because nurses have sufficient time to provide skilled care that patients need and the healthcare institution will receive more opportunities for improved patient care. Additionally, apart from enhancing improved and adequate patient care, nurses are also engaged in proposing the different ways that can be used to improve patient care. Therefore, it is through collective bargaining nurses can protect patients. 
Conclusion
    Collective bargaining is effective in enhancing that the rights of workers are not infringed with. Collective bargaining is very effective in a clinical setting as through promoting the wellbeing of nurses for instance by ensuring that there is an adequate workforce thus enhancing the quality of healthcare patients receives (Economic Policy Institute, Washington, 20009). In improving clinical practice, collective bargaining helps promote unified professional practices. Finally, the topic is of great concern since, like any other rights, collective bargaining might be violated and thus safeguarding this right is critical.
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