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The work embarks on examining of Differentiated Essential Competencies (DECs). It is based on a scenario whereby an ADN nurse and a transport technician are conversing socially while transferring an aging patient to a hospital bed from the wheelchair.  The two individuals seem to be much engaged in their talk, and they show less concern and not be mindful of the patient's safety, from the way they are handling him during the transfer. Moreover, the patient needed more assistance because he was weak, as a result of severe vomiting as well as diarrhea. As a result of the ADN nurse and transport technician negligence to their professional ethics, the patient falls during the transfer process, and he suffers from a fractured left femur.
Differentiated Essential Competencies (DESs) is the third generation on Texas's nursing board (BON). It educates on the competencies with differentiation based on the outcomes of the education of the three levels on prelicensure education programs of nursing.  For instance, the preparation of primary education for a licensed vocational nurse is delivered at the Texas Board of Nursing (Board or BON) in the vocational levels (McEwen, 2015). These vocational levels are permitted platforms in community colleges, career schools, hospitals, and the military. Preparation for the registered nurse (RN) licensure examination was obtained through Texas BON, a diploma, which is approved, baccalaureate degree program and associate degree. Differentiated Essential Competencies were purposely designed to give clear guidance to the education programs of nursing for the development of curriculum, revision, and the actual preparation of graduates capable of providing competent, safe, and compassionate care. 

Additionally, Differentiated Essential Competencies has a view of practice in management. Mostly, it is deployed in an organization when choosing the management team. It helps by giving the competence of an individual or a group, from which a wise management decision is made.  Organizational skills are considered to be among the most important requirements in an organization. For the deliverance of good organization skills, Differentiated Essential Competencies are upheld. They show the capabilities and skills of each individual, thus advocating for skills advancement where necessary. Differentiated Essential Competencies are used in leadership. They show the capabilities of what good leaders can do, even though it is attributed to their previous engagement in leadership and what they have already done.

The ADN nurse and transport technician were obligated to apply Differentiated Essential Competent skills during their duty line. They were expected to show concern and concentration on the patient. Despite the profession, each individual is entitled to show mercy and sympathy for those who are suffering. Unfortunately, the ADN nurse and transport technician proved to have no mercy or not being mindful of the patient's health. According to their professional ethics, they should have shown sympathy for the patient. Never the less, they should not have engaged in any social talk while handling the patient and should be showing full concentration on how to transfer from the wheelchair to the hospital bed. It is stated that the health of the patient had deteriorated as a result of severe vomiting and diarrhea. As a nurse and a transport technician, they should have given the patient first aid to diminish the rate at which he was vomiting and diarrhearing.  After the patient fell and fractured his left femur, they should have shown a quick response and raised the alarm for him to be attended with immediate effect because his condition has worsened (Hooper, McEwen, et al., 2013).
An Associate Degree in Nursing (ADN) differs from a Bachelor of Science degree in Nursing (BSN) because on the assurance that ADN is trained to deal with the skills of a clinic. However, the training of BSN aims at management, leadership, nursing research, and clinical skills. Besides, BSN is a program of four years, which is accredited by a college or university. On the other hand, the ADN program entails a period of two or three years to complete. It is also offered by community vocational schools or community colleges and gets nurses ready with the knowledge they need for them to be registered nurses.
After the fall and fracture of the patients left femur, the ADN and BSN nurse were to respond quickly to the patient. First, they were expected to examine the patient with care to know which hand had fractured before lifting him to avoid causing more harm. This was to be followed by placing him on a hospital bed, and one of them was going to raise the alarm advocating for quick response for the treatment of the patient while the other person be left behind to observe the patient (Owen, and Ward-Smith, 2014).
As a provider of care and a member of the team of health care, the nurse is expected to shunt the transport technician from giving him/her stories, and instead, he should advise him to concentrate on the condition's health. After the occurrence of the incident, the BSN nurse should have demonstrated good medical organization skills. He/she should have led the other members on the best quick ways to give the patient first aid to sustain and improve the patient's health condition before attendance. 

According to medical, legal, and ethical issues, nurses and other health attendants are entitled to love, passion, dedication, and above all, sacrifice in their work. They should not hesitate to provide any solution that will be helpful during their line of duty. In summation,   Differentiated Essential Competencies (DECs) has proved to be of great help in nursing and the medical field. Therefore, each individual should uphold the concept formulated in the Differentiated Essential Competencies (DECs).
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