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Reflection 
	This class has offered crucial lessons, especially on good leadership. As a learner, some of the knowledge gained encompasses the qualities of effective leaders, ethical decision making, and moral intelligence. These details are applicable in the real world since most organizations fail due to poor leadership. Nevertheless, the main competency that challenged me is on ethical evolution. The application of ethics depends on aspects such as culture, religion, and geography, and this affects the ability of employees to work towards a common goal (DeGrassi et al., 2012). As such, I have responded to this competency by working on my values to improve my consistency in becoming a more ethical leader in this century. 
	The field of business is faced with many challenges, especially due to vast advancements in technologies that require organizations to adapt their approaches to achieve success. Setting the best plans is not enough to gain employees’ compliance. Leaders need to create an organizational culture that is driven towards achieving their goals. As such, this means they should encourage principles such as trust, honesty, and hardwork. To achieve this, I am committed to act as a role model by being more responsible for my actions. For instance, to contribute to environmental sustainability, I have begun by applying simple measures such as proper disposal of waste at home and in the workplace. I believe this approach will make it easier to implement complex guidelines, such as ensuring the production process does not contribute to environmental pollution.
	The topic of ethics has been a recurring subject, with most instructors advising on why leaders should respect crucial principles. However, in this class, the main emphasis on ethics evolution was on the impact of personal morals on the organization’s culture. According to Butts (2012), everyone has certain values that guide their daily actions. The values may be influenced by aspects such as religion. As such, leaders must be better judges of characters and imagine themselves in other people’s shoes. This approach will help in understanding challenges that may limit employees from achieving their potential. I have acted to this guideline by being keener during team meetings. These programs help in understanding how and why people make certain decisions. For instance, I have realized that it is difficult to involve employees from different departments to participate in one project. This challenge mainly occurs due to poor communication. As such, the meetings need to be more specific for all employees to understand their precise responsibilities in a project(DeGrassi et al., 2012). 
	One of the competencies that I would like to target for future growth is moral intelligence. This principle requires leaders to prioritize moral goals and recognize moral issues. As such, I plan to be more self-aware to avoid losing sight of my actions. This approach will also help in making rational decisions and respecting employees. For instance, it is crucial to listen to the views of employees before as opposed to telling them what to do. This approach demonstrates effective collaboration and encourages employees to feel like part of the team. 
	In conclusion, this class has provided diverse information regarding the importance of ethical leadership. One of the competencies that challenged me is on ethical evolution. This competency requires leaders to understand various aspects such as religion and individual cultures that may affect the performance of employees. As such, I have responded by being more active in understanding the views of diverse team members. This approach has also helped me recognize the importance of communication in applying ethics to improve the organization’s culture. 
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