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Hi Melanie!
I'm glad that you selected employee satisfaction as a construct of study. I think that your topic is very interesting since it covers real-life experiences. Most of the students are employed in varied organizations. Therefore, this topic will give them the opportunity to explore or conduct a self-evaluation to determine their level of evaluation. It is true to argue that a self-motivated employee will usually display a high level of engagement. Such engagements can include constant reporting ethical issues that undermine an organization's progress and also the act of embracing efficient teamwork to enable the organization to achieve both short and long-term goals. I have worked in an institution where employees were less motivated. This organization did not record good results. The growth was quite slow. Therefore, a company can only progress when it motivates employees through aspects such as giving bonuses and recognizing every effort made. 
Thanks for sharing your insight!
Peer response two: Gregory Perry
Hi Perry!
I’m well conversant with your topic on implicit bias. Generally, implicit bias is described as a component of social cognition. It implies that biases can emerge prior to consciousness. This means that a person can endorse biases unconsciously. I’m glad that you will use one of the best methods to measure this construct. The implicit Association Test is important because it enables individuals to uncover their biases. This test is also important because it estimates the strength of association between various groups and analysis of stereotypes. I’m also happy that you have already researched the strengths and shortcomings of this assessment method hence making the right decision when selecting the assessment tool. 
All the best in this class!
Response Three: DR. W
Hi Dr. 
Thanks for providing encouraging feedback. I managed to do deeper research before selecting Myers Briggs Type Indicator as a tool to measure personality. I managed to find evidence of the reliability of this instrument. The research conducted by Randall Ken, Mary Isaacson, and Clarrie Ciro reveals that Myers Briggs Personality Type Indicator is reliable. This study reported Pearson product-moment correlation coefficients for each of the MBTI subscales. The final result indicates that this assessment tool performed reliably over time, thus indicating the aspect of reliability. 
Thank you for your feedback. 
     
