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Cooperative Learning Group assignment

The first advantage of participating in group assignments is the development of teamwork
abilities. Teamwork is an essential element of academic life because it allows students to
investigate complicated activities that they would not have accomplished alone, increasing their
collective and individual learning. This is because working in a team exposes learners to
different viewpoints, thinking methods, and disagreements. It allows students to enhance their
presentation skills, collaborate more effectively, and have a greater capacity for generating new
ideas. This does not only add to a holistic learning methodology but also improves team
efficiency. The second benefit is learning how to deal with disagreement. Some instructors argue
that dispute during group work is beneficial because it simulates the experiences pupils would
have in their future professions. Students learn about communication skills and address

interpersonal difficulties more securely by experiencing them in a more controlled context.

Similarly, working in a group enhances learning. Bishnoi (2017) suggests that group
assignments are a learning progression in itself; they learn about teams by functioning as a
group. Lastly, working in a team encourages personal fulfillment. Even though functioning in a
team may be challenging, learners can overcome the pressure, tension, and lengthy hours

associated with group assignments making the approach recommendable at all times.

On the other hand, the first disadvantage of working in a group is the presence of conflict.
Some scholars find it hard to take peer critique and strain taking interpretations that are not their
own. Furthermore, silent students find it challenging to convey their opinions in a team and feel
uneasy operating with persons they do not typically interact with. As a consequence, they may be
perceived as lazy, resulting in conflict. Participation disparities are another disadvantage of

working in a team. Bishnoi. (2017) argues that only a few students take on most of the




assignments in many team assignments, while the remaining participants freeload. This leads to
tension and hatred among group members, especially if the students believe that others are

constantly recognized for their hard work.

Similarly, trying to avoid the work at hand is another common occurrence. It is typical
for learners to get off subject, particularly if the assignment requires debate. Some learners may
utilize this period to converse, finish other work, or idle around. Consequently, the group
assignment session becomes less effective and industrious. Finally, individual needs are
overshadowed by group needs since not every student learns at an equivalent speed. On the
contrary, some learners may understand the information rapidly. As a result, some students rush
their understanding when working in a team, thus comprehending nothing or revert to copying.
Consequently, pupils might become upset with the learning procedure, which can lead to conflict

hence discouraging learning in groups.
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