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Question One
Staff-inmate boundary violations cause infractions that result in an unstable work environment. It also compromises the professionalism and integrity of a correctional employee (Worley R. & Worley V. 2016). Even though most of the incidences are swept under the carpet, boundary violations between staff and inmates are on the rise.  One possible predictor of staff-inmate boundary violations is relationship problems amongst the staff. Being human, correctional employees can also be victims of malfunction romantic relationships. Such a social difficulty can tempt an employee to engage in a sexual affair with colleagues and even inmates to compensate for the love deficiency. On the same, employees in long-distance relationships might find it difficult to hold on for longer hence opting for immediate partners to quench their lust. Besides, staff-inmate violations can be a result of personal greed to consolidate wealth. Modern society has become wealth-oriented, with many people striving to achieve the American dream. Greedy employees can take advantage of their positions and power to engage in illicit business, for instance, the sale of drugs to inmates to seek riches.
If an inmate coins an inappropriate relationship with a correctional employee, it is likely to exacerbate the level of stress in the inmate's life behind the prison walls. One possible problem would be facing aggression from other inmates based on the fact that the inmate is favored in various domains within the correctional facility. If such information leaks to the facility administration, the inmate is likely to experience high levels of stress for breaching correctional policies and regulations, which might attract more legal penalties. There exist an inmate code "that discourages prisoners from cooperating with prison administrators, seeking protection from prison administrators, or snitching on fellow inmates" (Leban et al., 2016, p.7). An inmate who breaks such a code risks experiencing more stress by being facing violence from other inmates. Fox et al. discuss various strategies that researchers could employ to research staff-inmate boundary violations. One such valuable strategy is the use of researcher's employment within the organization to gain entry into the strict and hard-to-enter facilities. Researchers already working in the correctional facility have a good rapport and trustworthiness with inmates and gatekeepers hence fewer restrictions, better response rates, and easy access. The major disadvantage is that a role conflict might occur between the researcher and the correctional employee (Fox et al.,2011, p. 306). Also, the employee might lack the required time to engage in the study due to his/her responsibilities. To overcome such, the researcher needs to give the employee enough duration to come up with tangible results. Also, everyone’s roles should be elaborated.
Correctional officers who perceive their colleagues are inappropriately behaving with inmates may cope with such a strain by the use of cognitive strategies. Cognitive coping is among the several strategies that inmates use to internally cope with the strain. Correctional officers may use cognitive coping by rendering the strain meaningless in their lives. One such move is by minimizing the importance of ignoring the strain (Leban et al., 2016, p. 12). The employees might use such a strategy to avoid workplace stress and depression. 
Question Two
Upon reading "Maintaining Order and Following Rules," I believe the prison workplace is sexist towards female correction officers. The female correction officers have to brace themselves and work in such a masculinized, emotionally fuelled field daily (Trammell et al., 2016). Moreover, based on the occupation standards created, they are biased against women who do not act like men. Additionally, there have been claims where the male officers have expressed their concerns over the issue of female officers being too friendly with some of the inmates, which have resulted in compounded fear and have promoted discrimination edge against the females. 
I believe "informal responders" are more effective as they are quick to point out prison can be a dangerous place, and at times, it is better to give inmates some form of leeway to keep the peace. For instance, to avoid conflict, it is prudent to have a discussion with the inmates and find solutions to address the issue (Chenault, 2014). Additionally, according to Chenault's (2014) article, astringent following of the rules by officers is not taken kindly by the inmates. It is imperative to note that though inmates are virtually powerless in prison, it is vital to form relationships with them to get a deeper understanding of the prison culture. It is therefore crucial that some rules be 'broken' to accommodate these relations.  
After reading the article "Texas Latino Prison Gangs" by Tapia and colleagues, the aspect I think would be most helpful for prisons and jail administrators would be the need to study the offenders. According to the study, there are examinations made on the shift in how Latino gang dynamics as a function of emerging demographic patterns. Hence, with limited research done the gang composition in recent times, it pauses a challenge to the jail administrators to learn on how best to deal with the Latino gangs without being called out as racists also study the shifts in the gangs, which will enlighten the police on criminal activities (Tapia et al., 2014). Thus, in particular, what I believe the administrators could use to effectively manage these facilities and respond to evolving nature of the gang activity is to invite criminal researchers into the prisons to first gather data on the shifts in the Latino gangs also be advised on how best to approach the issue and avoid being referred as racist. 
One strategy that can be used to minimize conflict between male and female correctional employees is addressing their stresses differently. Both female and male correctional officers have different factors attributed to stress. For instance, women officers have reported consistently higher levels of stress at their workplace than men. Women officers experience conflict between work and everyday life, which results in work-family conflict. The four major stressors that were found in the workplace were politics inside the police stations, low social support, and no positive methods to cope with stress. On the other hand, male correctional officers stress the chances of being promoted and low wages. Hence, once proper identification is made on the stress factors between males and females, it is easier to address the issues experienced by the officers. 
Question Three
In my own opinion, prison rape is a common aspect in correctional facilities. The number of sexual harassment cases that have been reported over the last few years has been skyrocketing, thus sending a warning on possible rape cases happening in correctional facilities. Statistics provided indicate that around 80,000 prisoners get sexually harassed in American correctional facilities. The harassments reported embrace both genders and go beyond mere harassments to include rape amongst inmates and prison employees. The rape and sexual abuses have been going on for a long by prison security guards as well as prisoner and prisoner rape cases. The number of alleged rape cases being reported has been rising each year, a sign indicating that rape has become a common aspect. 
The inmates in the early 1980s were less likely to be victimized both physically and sexually by other inmates as compared to present-day cases. Marquart (1986) claims that the level of coercion in prisons by prison guards and senior officers in the early 1980s was so high and was denoted by the severe punishments that the inmates received based on the level of misconduct allegedly committed. The conduct of the prison employees seemed to receive adequate supervision, and thus the punitive measures taken by the guards acted as a warning to all inmates.  This translates to a high level of discipline or caution that would ultimately dictate the relationships between inmates meaning little or no physical or sexual victimization. However, the case may be different in the present day, with the strict oversight being allocated to prisons and correctional centers on the treatment of prisoners by different government and independent institutions as well as human right groups, the actions or punishments granted to prisoners for misconduct have been limited to take a more humane approach. The punishment accorded cannot send a warning to the rest, and thus more prisoners end up joining the trend. In this aspect, the level of harassment is experiencing an upward trajectory. 
[bookmark: _GoBack]If an inmate tries to establish a sexual relationship with the prison employee, he or she should assume some degree of culpability. The degree of culpability assumed should be shared equally between the prisoner and the employee. This is because the inmate disrespected the borders of the relationship with the employee by persisting in establishing sexual relationships. The employee also is culpable of failing to observe the code of conduct by accepting the moves advanced by the inmate. If facts reveal the inmate initiated a sexual relationship with the employee, the inmate should not be allowed to sue the prison agency. This is because the inmates may be making ill motives towards the employees with the aim of gaining the advantage of soft-hearted employees.  Inmates, especially those who have stayed in prison long enough, gain experience and tactics to approach various hurdles. In this aspect, they might spot a weakness in an employee and utilize the advantage through making sexual advances.  If the employee gets sued, the prisoner will be at an advantage, and through this, he/she will have an advantage and which will enhance the achievement of the objectives intended. By any means, if jurisdiction is to be followed, both the employee and prisoner should be prosecuted. 
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