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Covey’s Four Common Theories 
Introduction
Through his book ‘seven habits of highly effective people’ Stephen Covey demonstrates his dedication to helping people control their destiny by using inspiring and straight-forward guidance.  While demonstrating various examples of paradigms in the field of management Covey use four theories namely, scientific management, human relations, human resource, and the whole person paradigms (Books, 2017). 
Scientific management
The scientific management paradigm considers people as economic beings that are not ready to take responsibility but instead must be motivated through various methods such as the great jackass method, the stick and the carrot. It is usually managed through command and control methods. Also, this theory views the organization as rational and against social aspects. In this context rational means that the objectives of the organization are structured and can be established straightforwardly. Therefore decisions regarding objectives are usually mechanical and emerge directly from the analysis (Khorasani & Almasifard, 2017).
Human relation
It is the second paradigm that recognizes that people are social beings who have essential parts.  Human relations acknowledge that people have feelings hence making the management principle a bit lenient. However, this principle still recognizes the role of a manager although in this context instead of acting as authoritarian the managers become benevolent authoritarian. In this paradigm, the managers are usually relaxed while imposing the organization’s standards (Khorasani & Almasifard, 2017).
Human Resource paradigm
This is the third paradigm that not only acknowledges human feelings but also determined to establish efficiency.  At this point, people were not only viewed as an economic and social being but also thinking individuals. In this paradigm, Covey noted the need for more delegation by considering people as people and not machines. The aim of this principle is to create a working condition where people can demonstrate in pursuit of the organization's goal (Khorasani & Almasifard, 2017).
The whole-person paradigm
Finally, the whole-person paradigm is a principle that recognizes all the dimensions of the individuals. It entails fairness, efficiency, kindness as well as effectiveness. Covey stresses the need to work with the whole person arguing that individuals were neither assets nor economic beings (Khorasani & Almasifard, 2017).
Eventually, I find the whole-person paradigm more interesting since it emphasizes the need for generating meaning. Ideally, people are usually not ready to work for a cause that lacks meaning. Individuals are motivated only when they are a purpose that lifts them to their highest level (Khorasani & Almasifard, 2017).
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