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Cross-Cultural Communication
Globalization is at its pick; entrepreneurs working in different fields are increasingly integrated as a result of industrialization. This has further made communication an issue of great importance because different communities have to come under one roof to accomplish a single agenda. Cross-cultural communication has turned out to be a crucial issue between countries such as America, China, and Mexico (Arvizu & Saravia-Shore, 2017). Some of the implication of having a formidable communication eliminates cultural ethnicities, rejects racist ideologies, promotes equality in gender roles, and facilitates sharing of knowledge. The United States of America adopts a low context culture, whereas Mexico and Asian foster high-level context cultures. High context cultures are those that communicate in a manner that portrays they heavily depend on nonverbal language and are well versed in context. In contrast, low context cultures interact inexplicit verbal means, both written and oral.
Majority of Americans communicate directly or Freely and don’t rely on contextual elements. Most of the people in that country have short lasting relationships as a result of low context cultures. Low cultures tend to uphold individualism, meaning that accomplishments are valued at personal levels and not as a group. In this context, it is the responsibility of the message to deliver his word articulately, and the listener as well should be very alert to listen to the message (Hornikx & le Pair, 2017). In addition to that, low-contact communication people easily withdraw from conflicts since it focuses on rational solutions and not personal ones. Low context cultures are flexible and are easily adaptable to changes that explains why Americans quickly adapt to changes in their learning.
Countries such as China and Mexico adopt a high context culture. That explains why relationships build up slowly based on trust and last longer as compared to those found in low context cultures. In contrast to America, individualistic ideologies are eliminated because success is viewed as teamwork, thus promoting relationships and workgroup. On the flip side, disagreements can’t be easily evaded and if not monitored, can erupt to violent scenarios. That explains why most of the people in Mexico engage in violent crimes such as murder. In high context communication, accuracy is highly valued, and every piece of information is carefully assessed and synthesized because it is obtained from multiple sources. Working cultures should be based on high-level communication; however, some elements that would cause separation of work groups should be evaded wisely.
	Effective communication is essential and of great importance. Some of the barriers and biases in cross-cultural communication are such as ethnocentrism which is a tendency of thinking that one’s culture is better than that of others, stereotyping which is believing that some people posing an unusual characteristic are the same. In addition to that, language barriers and psychological barriers equally affect cross-cultural communication. 
Some of the ways to prevent barriers and misinterpretations in nonverbal and verbal communication are to first practice active listening skills by carefully paying attention to other people’s words as they speak. It is also essential to actively engage in discussions concerning expectations as this will prevent unforeseen issues from erupting in the future (Kälin, 2017). It is very crucial to pay equal attention to all nonverbal cues as well which play a significant part in the delivery of information for instance through facial expressions; one can discover when another work mate is tensed. Finally, to avoid confusion, it is recommended that one should articulate his/her points clearly.


Conclusion
Communication is an essential area that should be tackled sensitively. Miscommunication in the workplace leads to catastrophes and can lead to costly lawsuits as well. However, miscommunication can easily be evaded by merely improving communication (verbal and nonverbal) by paying close attention to what other people say, avoiding individualism especially in decision making and many different ways that only close the gap of miscommunication
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