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The corporate or national culture is viewed differently by various organizations. But it is important to note that many businesses have realized the importance the organization culture and invest proportionately to either sustain or improve the corporate or national culture (Luthans & Doh, 2018). Many companies are now using the corporate culture as a tool for gaining competitive advantage that cannot be ignored when defining the strategy of the firm. It is believed that workers from companies with strong corporate culture experience a sense of commitment, belonging, and engagement towards their organizations that is for sure crucial for the prosperity of the firm.
The role that either corporate or national culture play in defining a strategy
· The culture of the organization goes a long way in developing the company’s brand image. The culture of work gives an identity to the enterprise. In short, a company is identified by its culture. 
· The corporate culture defines the manner the workers interact at the place of work. Healthy cultures encourage the staff to remain loyal and motivated towards the management of the corporation (Stevenson & Hojati, 2007). It also goes a long way to promote healthy competitions at the place of work. It is actually the workplace culture that motivates the workers to perform and operate to their full potentials. 
· The corporate culture assists in building emotional attachments to the company. The positive culture inculcates a sense of engagement, commitment, dedication, and belonging towards the organization and creates a sense of workplace unity. 
· Each corporation should create rules, regulations, and guidelines for staff to ensure the smooth running of the organization (Stevenson & Hojati, 2007). The corporate culture is a representation of some predefined guidelines and policies that give the employees a sense of direction and guide them at the workplace. Each person knows their responsibilities, duties, and roles within the company and is clear how to achieve the activities ahead of them and even meeting the deadlines. Moreover, the guidelines assist in molding the positive norms into employees that make them successful experts and professionals (Luthans & Doh, 2018). The best out of every team member is extracted from the corporate culture.
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