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Does equating status with authority cause confusion? Why or why not? 
	In an organization, a manager is given authority to direct activities of others and expects them to respond appropriately. There are hierarchies which are an essential aspect of social life and emerge naturally due to the interaction of people in the organizations. It is difficult, for managers to achieve their ends independently, they need the power to influence others on whom they are dependent. In organizations, authority flows from the top downwards since it is delegated by the superiors to the subordinates but Power may flow in either direction (Scott, 2014). Equating status with authority in both professional groups emerges due to disagreements upon ideal responsibilities in dissatisfying areas. Nurses’ frustrations are caused by a number of reasons inclusive of ideological and structural features conspiring limitation in the professional autonomy of the nurses' healthcare authority. It therefore clearly portrayed by the incident that medical dominance eventually emerges. Lastly, poor responses from the healthcare organizations in regard to such troublesome behaviors the physicians show comprising of verbal abuse all through to corporeal and sexual harassments contribute to decisions nurses make which form a vital aspect leading to their ranks and roles confusion.
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