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Introduction
[bookmark: _GoBack]Since childhood, any play associated to gender and age helps in infant development. Children get involved in various plays but what we’ve never considered as parents is that the plays are gender based. The girls play specific plays that you will realize they are not played by boys. These plays to some extent prepare our children for adulthood responsibilities. The accompanying bibliography and outline will be talking about the subject of whether gender is a determinant element in the early learning section of children.  Early learning should be a matter when becoming a responsible adult. One is being prepared who to become in the future and so the plays should have relevance to our children. 
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Appelbaum, S. H., Shapiro, B. T., Didus, K., Luongo, T., & Paz, B. (2013). Upward mobility for 	women managers: Styles and perceptions: Part two. Industrial and Commercial 	Training, 45(2), 110-118. Do: 10.1108/00197851311309552 
The reference above discusses what the implication of gender is in the role of leaders, and the challenges women face because of it. The writers of this article are all professors at Montreal Canada’s Concordia University School of Business. This is a helpful source that fits into the research of this subject, and it depicts the findings of the various misconceptions in the position of women leadership. It generally can be learned that the article concluded on the note that women were perceived less qualified for leadership roles in today’s society. The authors, however, believed that future research will help melt off this ignorance in organizations on this topic.
Berkery, E., Morley, M., & Tiernan, S. (2013). Beyond gender role stereotypes and requisite 	managerial characteristics. Gender in Management, 28(5), 278-298.				doi:http://dx.doi.org.ezproxy.liberty.edu/10.1108/GM-12-2012-0098
The authors of the article talk about the random findings of gender stereotypes in leadership roles. The effects of their research are relevant to the reassessment of this article because even though the preferred suitable role for leadership was men, due to the ever-changing business world towards transformational leadership women became the alternative. Further research was also indicated in this broad article due to the fact of there being a changing perception across cultures. The knowledge gathered from this research will useful in the reassessment because it also included a comparison of the attributes and various leadership behaviors of both human races and women.
Chin, L. G. (2016). Unequal egalitarianism. Gender in Management, 31(1), 19-42. Retrieved from http://ezproxy.liberty.edu/login?url=http://search.proquest.com.ezproxy.liberty.edu/docvi
The research of this article proved beneficial to the topic of review because a survey was conducted to assess the relation of equally positioned men and women independent of their leadership styles. The participants in this survey were given two company structures of centralized or decentralized profiles. The organization comparisons tested whether the gender of the CEO influenced gender bias in ratings of leadership skill. This extensive study is helpful to the topic to the reassessment because it finds gender inequality remains in the workplace when power is dispersed.
Cuadrado, I., García‐Ael, C., & Molero, F. (2015). Gender‐typing of leadership: Evaluations of 	real and ideal managers. Scandinavian Journal of Psychology, 56(2), 236-244. 	doi:10.1111/sjop.1218.
This article analyses Spain’s stance on training plans and interventions that can melt off the persistence of gender stereotypes in management. The writers are professors in the Department of Psychology at the University of Almerıa in Spain. Though this article targets an international audience, it will find useful for its narrow review. It refers to the notion the public has that women and men differ in their leadership styles because behavior has determined their effectiveness and opportunities for career advancement. This article will be helpful because two voluntary studies were conducted to see where workers from diverse economic sectors rated gender inequality in management. 
de Vries, J. A. (2015). Champions of gender equality: Female and male executives as leaders of 	gender change. Equality, Diversity and Inclusion: An International Journal, 34(1), 21-36. 	doi:10.1108/EDI-05-2013-0031
This aim of this article presents the answers from interviews and findings of the research on whether males or females were better in heralding a gender change in organizational leadership. The writer is a faculty member the Dentistry and Health Sciences department at the University of Melbourne, Australia. De Vries’s research is useful for the recap of this issue because it offers an overview of the trait of championing in leadership skills to suffer any change agenda necessary. This article has relevance to the topic of research because it broadly discusses the vulnerability to challenges for women leaders, and how male leaders will have more influence to make the support of same gender followers.
Hernandez Bark, A. S., Escartín, J., Schuh, S. C., & van Dick, R. (2016). Who leads more and 	why? A mediation model from gender to leadership role occupancy. Journal of Business 	Ethics, 139(3), 473-483. doi:10.1007/s10551-015-2642-0
Authors Bark and Dick are both faculty of Social Psychology at the Goethe University in Frankfurt, Germany. Escorting also is a professor of Social Psychology, but he exercises at the University of Barcelona in Spain. Van Dick however, is a professor of management at the China Europe International Business School in Shanghai, China. The writers have a common ground because they operated together at Goethe University at some point in their life histories. This was a full article that talked about the findings from the outcomes of a trial on the dynamics experienced in gender, where the motivation for advancement and transformational leadership were concerned. Regardless of training or potential, women are still underrated for management attitudes in governing bodies. This reference is useful for the topic of review because it offers insight on gender leadership in office occupancy.
Hogue, M. (2016). Gender bias in communal leadership: Examining servant leadership. Journal 	of Managerial Psychology, 31(4), 837-849. doi:10.1108/JMP-10-2014-0292
This article provides empirical information that holds the thought of reducing gender bias in a communal sort of leadership. This article picked up data from college students on their perception of gender in servant leadership when both parties owned the same properties. The gender bias still occurred in the findings, but Hogue generated this article to examine servant leadership’s communal form between genders in organizations. The terminations of this paper are broad with many measures involved, but the answers were gathered through mock scenarios for students with employment history. This clause is helpful for the reassessment because it incorporates a study along the first moments of participants for a potential authoritarian leader based on their gender.
 
