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Case Scenarios
Scenario 1
I will not be in any way liable for the medical expenditures about the expenses of the owner of the car my independent contractor hit on his way to make last-minute changes for my event planning business. The general rule governing a contract or contractual work has it that only with an exception of a work being intrinsically perilous undertaking; at no point should proprietors be deemed liable for the actions rather acts of their independent contractors (McKenna, 2018). In this case, no danger is inherently involved in my event planning business. Although I called on one of my conventional independent contractors to make some last-minute changes to the corporate conference seating arrangement, the stress he ensued from this duty has no direct impact on his driving profession leading to the car accident. 
Correspondingly, suppose my event planning business entailed work that could be described as inherently dangerous undertaking to which case the independent contractor subscribes, as an independent contractor it is obligated of him to secure liability insurance that could have been of service in such a scenario. Moreover, it is this insurance that could take care of any legal charges. Therefore, the medical expenses bill needs to be handed over to my independent contractor to have the expenses sought out.
Scenario 2
Yes, my boss's move to terminate Ann is legally justifiable. It is a critical moment for the company I work for to pull itself from a brink of collapsing by keeping very loyal customers around. The company through my boss will do anything to salvage from these tough times facing the firm and is no wonder if any employee who does not express solidarity in saving the company from this situation is fired. Ann proved to be such an employee and she won a sheer ticket for dismissal. She literally without boss’ approval stopped off to vote on the closing day of elections. This is something she could have done in advance. As a result of her action, she was late for a very important client meeting. Irrespective of the fact that Ann managed to iron out things, her lateness had a huge impact on the customer satisfaction aspect of any business, and this was evident through client’s conceived feeling of disrespect by her. Owing to this act of lateness, the company almost lost a vitally significant client. Moreover, Ann being my co-worker in an office the company through the lenses of the boss is deemed to be at “employment-at-will state”, at any given time frame, our boss held all the rights and capacity to dismiss any employee from my workplace counting Ann’s fate. For whatever the reason might be, a business organization is in a position to terminate a worker who was not hired on an indenture basis (DuBoff, 2004). Similarly, based on the legal ground, no discrimination was done against my co-worker, Ann or the reasoning of her dismissal. Only that she consciously delayed to show up at her work within the stipulated routine time frame.  
Scenario 3
[bookmark: _Hlk49161633]Concerning the principles of agency law by Kelley (2012), it is acknowledged that out of reasonable fairness to third party, principal is held liable by law for acts done by agents. In this case, the principal is the owner of a new cauliflower pizza crust firm while the agents represent an employee (the supervisor). After the principal debarked from the town he/she perceptively allowed the supervisor (employee) to continue to make new orders. This automatically plunged the supplier of the brown rice flour into an impression that the supervisor had full powers to place orders. The manufacturer would not have to pay the supplier had the personnel counting the supervisor, had been informed beforehand by the owner of a manufacturing plant that his or her prompt permission was mandatory for any order to be placed.
Yes, the supplier of the brown rice flour should insist on getting his original price. This is based on the fact that the owner of this new cauliflower pizza crust factory has been disbursing him the same price quotation for the past time on all orders placed. It is only after the manufacturer notices a difference in going rates of alternative suppliers that he asserts lack of approval by the employee that is the supervisor to place brown rice flour orders. Concerning business operation principles, the owner of the manufacturing plant had his employee-the supervisor, continuously place the brown rice flour orders until the moment he (owner) realized variance in supply prices from other suppliers. Thus, from the aforementioned principles' viewpoint, it would appear that the owner of a pizza crust manufacturing plant is trying to swindle supplier out of cash. On the pretense that he is has no will paying the price charged by the supplier.
Subsequently, as a religious and virtuous business owner, you could only win this embodiment of virtues of a good business proprietor if all the suppliers of your respective orders are paid irrespective of you not consenting to their going rates of supply (Mayer, 2012). In this case, after the supplier is fully paid, as the owner of this new cauliflower pizza crust manufacturing firm, you should appraise the employee (supervisor) that they have no permission to place an order without your consent.  Eventually, you should embark on the journey to search for a low-priced supplier(s). Then make all necessary effort not to let the supplier or your employee hold the view they have apparent permission to commit orders.
Scenario 4
In the depicted situation, Chapter 11 would be the most appropriate. Through the bankruptcy provision of this chapter, the aspect of a debtor seeking debt adjustment has been addressed. Chapter 11 offers the option of a debtor tumbling the debt either by seeking comprehensive restructuring (reorganization) or extending the repayment time to achieve the aforementioned debt adjustment. This option will help me as the proprietor of the beachside restaurant to keep my business afloat and be able to pay my creditors (the bank) in due course. This approach is what is commonly known as business reorganization (Roche, 2004). Moreover, since my beachside restaurant business has to wait for a few months to get to the peak season, the aspect of business reorganization will present to my business a sigh of relief to get back to its feet and even out.
Scenario 5
I deem the move to let my current mechanic work as a mechanic after he leaves me, but then not in any way aid any other mechanic start a 24-hour auto repair shop for the next seven years as alternative terms of a non-competition agreement. This is because his response and look after I resolved to make him sign a noncompetition agreement incase he left my shop meant he was concerned about the future of his livelihood and occupation. However, under the aforestated alternative terms of noncompetition agreement, he will be able to offer his mechanic skills as his conventional job as well as earn a living. Nonetheless, the alternative agreement will hold him aloof from creating any competition against my 24-hour auto repair shop (Mayer, 2012).
[bookmark: _GoBack]Correspondingly, besides my resolve to apply these alternative terms to the noncompetition agreement, I will equally include an agreement of nondisclosure. This will be to protect proprietary information as well as trade secrets of my 24-hour auto repair shop (Mayer, 2012). That is, a nondisclosure agreement will deter the mechanic from sharing brand information as well as conversing trade secrets linked to my shop. Thus, I regard these as more judicious terms for signing non-competition agreement. 
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