

Disability Discussion
When students are uncooperative in meeting reasonable deadlines colleges and universities should not be given an excuse from providing alternate media on time. It is stated in Section 504 that students should report to the disability office and the college administrator about their course and condition for them to prepare and provide the needed auxiliary aids. Hence, if the disabled student fails to notify either of the required parties they risk a lack of provision of aids they require to start or complete their course.
An instructor must provide its syllabi or learning materials earlier to prevent students from being left out. This will allow disabled students to have easy access to such materials. A university is supposed to warn the instructors and advise them to consider every student in the university by meeting reasonable deadlines for submitting their syllabus. The instructor's obligations to students under the ADA are to ensure that the students are part of every class activity to their knowledge and ability. Failure for inclusion can lead to discriminative actions that are punishable by revoking their licenses. Notably, the instructor obligations are enforced by providing understandable laws to be followed when notified of special needs students. Also, Instructors are required to prepare early to include a disability student in their class after getting the notification of their attendance (Colker & Grossman, 2014). 
Fundamental alteration refers to a change in a service or a program’s purpose to fit the special needs students. When a faculty member claims that a requested accommodation is a fundamental alteration of their course requirements, the law states that they do not have to adhere to such accommodation if they cannot provide it. For that reason, taking an open book exam recommendation would not be a reasonable modification to exam requirements because it goes against the fundamental operation.
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