Communication during a Disagreement
While working in my previous company, I encountered a disagreement with my boss. The disagreement was a result of contract and remuneration issues. I had a contract agreement that would see my salary increased by 30% beginning April 2020. When the time came to effect the deal, my boss insisted that the contract could not be enforced because Covid-19 had hard hit the business. I maintained that my salary had to be increased per the contract terms while my boss remained adamant that it was not possible. 
After back-and-forth talks, we settled for a compromise that saw my salary increased by only 10% instead of 30%. Each of us was partially satisfied. I relinquished the 20% while the boss agreed to add the 10%. 
No, none of us shut down communication. After the compromise, we continued to work together freely like before. Ending the conversation was necessary in our case because we reached an agreement. It was a good choice because we had reached a compromise and everyone was satisfied. 
Communication gives room for people to discuss controversial issues and try to come up with a solution. Communication helps people share their ideas and opinions. Most people want to avoid conflict brought about by controversial issues. People opt to avoid communicating something they think is going to be controversial. However, communication is good as it enables one to listen and buy ideas from others hence educating people.  When ideas are shared, one realizes the validity of the other person’s point or stance. Lack of communication or putting of communication leads to feelings of guilt, anxiety, and frustration. Communication for a controversial issue enables the two parties to reflect on their thinking and beliefs and perhaps start thinking in the other way. It also helps in removing misunderstandings and creating clarity of thoughts and expression. 

