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Introduction to the Theory and Statement of the Problem
Discrimination refers to the biased treatment of an individual or a group based on their characteristics or classification to which they purportedly belong. It can come in numerous forms, including age, criminal record, status, gender, race, nationality, color, ethnicity, religion, and social class, among others (Lauren, 2018). The issue of discrimination is spread across the world. People from different parts of the world face different types of discrimination. 

Conflict theory by Karl Marx attempts to explain the causes and effects of discrimination. According to the theory, society is in a continuous state of never-ending competition for limited resources, and hence a conflict will always be there (Simon, 2016). It further states that the maintenance of social order can only be achieved through domination and power. Consensus or conformity cannot bring order since everyone is competing to have the limited available resources. Those who have power and resources attempt to hold on to it in any possible way. That may include discrimination or suppressing the minority groups or those who are perceived to be in low social class. The theory thus concentrates on the competition between distinct groups, which are competing for the finite resources within the society. 

According to Goldman et al., (2017), conflict theory explains the causes of discrimination against minority groups with a felony background in the US. The authors explain that employers in the US discriminate against blacks because they do not want them to achieve financial stability. They instead favor the whites during recruitment regardless of whether they have a felony background. Not all Europeans were welcoming to the immigrants because they believed their resources were not enough to cater for additional people (Meuleman et al., 2009). Pincus (2019) explains that discrimination occurs as a result of race and ethnicity conflict.
Currents Trends in the Data

Goldman et al., (2017) states that in the US, there is discrimination against the minority groups with felony backgrounds. In their study on racial discrimination against the hiring of ex-felons using the conflict theory, the authors indicated that a considerable number of the working population in the US is comprised of persons who were previously felony convicts. According to the study, organizations in the US do not mostly hire such convicts. The reason for that is because of their questionable integrity. The study, however, had some critical revelations. Organizations discriminate against minority groups when hiring those with felony backgrounds. Most of the individuals with felony backgrounds who were hired came from the majority groups. Therefore, the study concluded that minority groups with felony backgrounds found it more challenging to gain employment when compared to the identically situated white applicants. 

Meuleman et al., (2009) conducted a study that focused on the changing attitudes towards immigration in Europe using the conflict theory. According to the authors, most of the native Europeans were not welcoming to the immigrants. They outlined several reasons. It was noted that the natives did not like the immigrants because they did not want to share resources with them. They believed that the resources were not enough to cater for non-natives. 

Pincus (2019) discusses discrimination and prejudice based on race and ethnic conflict. He states that individuals who come from a particular race, in most instances, favor people from that race. Ethnicity, according to the author, is also a factor that influences discrimination. Those who come from the same ethnic group favor people from that group and discriminate against others. The reason for such discrimination is due to the limited available resources that they do not want to share with those that they do not relate to (Pincus, 2019). 

Thinking Critically

The conflict theory explains that society is in a continuous state of never-ending competition for limited resources, and hence a conflict will always be there. Discrimination happens because people are afraid of either sharing the limited resources or are fearful that those of a lower class will upgrade if they are given equal opportunities. Those who have already acquired wealth and power, discriminate against the poor because they want to remain with power and wealth. The poor are only given opportunities to work as servants. As per the acquired data, it is evident that the minority groups in the US are discriminated against (Goldman et al., 2017). The whites continue to favor those of their origin and discriminate against others, particularly the blacks. The immigrants in the European nation were also not welcomed by all the people. Some natives believed that the immigrants would take their resources, and they did not want that competition. Therefore, the theory is accurate in the sense that there will always be competition for never-ending resources. People will do anything to maintain their wealth and power. 

Social Responsibility

Discrimination is a personal choice. An individual may decide to discriminate against another based on the characteristics or origin of that person. The same individual can also choose to be tolerant of people from different backgrounds. The culture of a person significantly influences whether a person will be racist or not. The behavior and practices of a person depend on the area that they grew up and the education that they got while growing up. For instance, a person may start discriminating against people based on their color if they were taught that their color is superior to others. The society may be affected in that people from different cultures may not live harmoniously because they do not understand that people have different cultures.
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