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1. How do our initial impressions affect the outcome of an interview? What have you observed as some successful impression management tactics during an interview? Why are structured interviews better for controlling impression management?
Initial impressions that a candidate perceived and the degree at which the candidate is fund likable are considered predictive aspects of future employments outcomes. According to research, first impressers are made in 30 seconds and are solidified in the first 10 minutes depending on self-presentation. Self-presentation is considered as an integral part of social life thus being among the important aspects displayed in an interview. Management’s tactics in an interview include ingratiation and intimidation (Steinmetz, 2017). Ingratiation is a soft persuasion that over compliments a person in order to elicit favors from the person by appearing agreeable. An intimidation is management tactic that involves a strong persuasion that frightens others since the person seems powerful by eliciting compliance. 
Although these management’s tactics are important they might be ineffective when people fall short of enacting requisite behvaiours. Structured questions are better to control impression managements since it is easy to replicate the interview with fixed set of closed question to determine the first impression of a candidate. These questions are easy to quantify thus making it easier to test for reliability. Structured interviews are quick to conduct meaning it is less time consuming because good impressions are selected between the first 30 seconds and ten minutes. 
Reference
Steinmetz, J., Sezer, O., & Sedikides, C. (2017). Impression mismanagement: people as inept	self-presenters. Social and Personality Psychology Compass, 11(6).
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2. What factors do you see as relative to the increasing number of false confessions in America? If you were an investigative supervisor what issue or dynamic would you address to safeguard your agency from obtaining false confessions? If you were to determine during an interview that the subject was providing you a false confession, what steps would you take to ensure reliability?
Real and perceived suspect intimidation, use of force in an interrogation and any perceived threat of force by law enforcements are the main factors why America has increase in false confessions. For instance, in the case study, five boys aged 14-16 years confessed to a crime they didn’t not commit simply the law enforcements allegedly used force to get the confession which lead to conviction of the boys. It is after thirteen years that another person admitted to the crime and the DNA belong to him (Kassan, 2015). As the supervisor, strategies that I will put to curb false confessions includes interrogation those who have a cause to support their guilt, educating management team the factors and causes of false confessions, and avoiding methods and practices that are known to promote false confessions out a candidate in a n interview. Evaluating the characteristics of an interviewee and the environments an interview is conducted is the main step as a supervisor I would consider when checking for reliability. Research states that being under the totality of circumstances everything is regarded relevant and nothing id considered determinative. Confession taking process ranges in series of methodologies that are used to determine the reliability of confessions. 
Reference
Kassan, S.M. (2015). The social psychology of false confessions. Social Issues and Policy Review, Vol. 9, No. 1, pg. 25-51.

Due 7/15


 


1.


 


How


 


do


 


our


 


initial


 


impressions


 


affect


 


the


 


outcome


 


of


 


an


 


interview?


 


What


 


have


 


you


 


observed


 


as


 


some


 


successful


 


impression


 


management


 


tactics


 


during


 


an


 


interview?


 


Why


 


are


 


structured


 


interviews


 


better


 


for


 


controlling


 


impression


 


management?


 


Initial


 


impressions that a candidate perceived 


and the


 


degree


 


at which the candidate is fund 


likable are


 


conside


red predictive 


aspects


 


of future 


employments


 


outcomes. According to 


research, first impressers are mad


e in 30 seconds


 


and are solidified in the 


first


 


1


0 minutes 


depending


 


on 


self


-


presentation


. Self


-


presentation is considered


 


as an integral part of social life 


thus being among the 


important


 


aspects displayed in an interview. 


Management’s


 


tactics


 


in an 


interview include ingratiation and intimidation


 


(


Stein


metz


, 2017)


. 


Ingratiation is a soft 


persuasion that over compliments


 


a 


person


 


in order to 


elicit


 


favors from the person by appearing 


agreeable


. 


An intimidation is


 


management tacti


c that involves a strong persuasion that frightens


 


others 


s


ince the person 


seems


 


powerful


 


by eliciting compliance. 


 


Although these 


management’s


 


tactics


 


are important they might be ineffective when people 


fall short of 


enacting


 


requisite


 


behvaiours


. Structured questions are better to control impression 


managements 


s


ince it is easy


 


to replicate the interview w


i


th fixed set of closed question to 


determine the 


first


 


impression of a candidate. 


These questions are easy to quantify thus making it 


easier to test for reliability. Structured interviews are quick to conduct meaning it is les


s time 


consuming because good impressions are selected between the 


first


 


30 seconds and ten minutes. 


 


Reference


 


Steinmetz,


 


J.,


 


Sezer,


 


O.,


 


&


 


Sedikides,


 


C.


 


(2017).


 


Impression


 


mismanagement:


 


people


 


as


 


inept


 


self


-


presenters.


 


Social


 


and


 


Personality


 


Psychology


 


Compass


,


 


11


(6).


 


 




Due 7/15   1.   How   do   our   initial   impressions   affect   the   outcome   of   an   interview?   What   have   you   observed   as   some   successful   impression   management   tactics   during   an   interview?   Why   are   structured   interviews   better   for   controlling   impression   management?   Initial   impressions that a candidate perceived  and the   degree   at which the candidate is fund  likable are   conside red predictive  aspects   of future  employments   outcomes. According to  research, first impressers are mad e in 30 seconds   and are solidified in the  first   1 0 minutes  depending   on  self - presentation . Self - presentation is considered   as an integral part of social life  thus being among the  important   aspects displayed in an interview.  Management’s   tactics   in an  interview include ingratiation and intimidation   ( Stein metz , 2017) .  Ingratiation is a soft  persuasion that over compliments   a  person   in order to  elicit   favors from the person by appearing  agreeable .  An intimidation is   management tacti c that involves a strong persuasion that frightens   others  s ince the person  seems   powerful   by eliciting compliance.    Although these  management’s   tactics   are important they might be ineffective when people  fall short of  enacting   requisite   behvaiours . Structured questions are better to control impression  managements  s ince it is easy   to replicate the interview w i th fixed set of closed question to  determine the  first   impression of a candidate.  These questions are easy to quantify thus making it  easier to test for reliability. Structured interviews are quick to conduct meaning it is les s time  consuming because good impressions are selected between the  first   30 seconds and ten minutes.    Reference   Steinmetz,   J.,   Sezer,   O.,   &   Sedikides,   C.   (2017).   Impression   mismanagement:   people   as   inept   self - presenters.   Social   and   Personality   Psychology   Compass ,   11 (6).    

