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Definition of Attitude
An attitude refers to moderately stable emotions, beliefs, and behavior projected towards a person or work (Conte & Landy, 2019). They can vary from happy to sad emotions. For instance, happy emotions are connected to receiving job promotions, while sad emotions are related to being fired from work. Attitude can also be defined as a stable thinking or feeling that impacts a person’s behavior.  
How Employee's Attitude Affect Their Job Satisfaction
Employee’s attitude affects the level of productivity in an organization.  For instance, some factors such as an increase in the number of working hours and elimination of rest pauses are perceived to decrease productivity in an organization. However, this is not true as workers tend to portray that elimination of rest pauses and an increase in the number of working hours has led to supervisors paying more attention to them (Conte & Landy, 2019). The workers tend to receive the attention positively; thus, their attitude toward their assigned tasks is boosted, increasing productivity; thus, job satisfaction is achieved. 
Disposition State in the Workplace
I would describe my disposition state in the workplace as positive affectivity. Such is characterized by one being full of energy, confident, and enthusiastic towards the work assigned. By understanding the importance of job satisfaction and how it can be achieved, I have established a positive affective. In return, not only is the disposition state reflected in my workplace in terms of job satisfaction, but I also can maintain a positive degree of my life satisfaction (Conte & Landy, 2019).  Understanding the consequence of negative affectivity is job dissatisfaction made me choose positive affectivity to attain the necessary job satisfaction.  Negative affectivity is characterized by hostility, anxiety, and guilt.
How One’s Attitude Affect Employee Disengagement and Worker Performance
Employee engagement refers to the favorable work association position of a mind that involves a high degree of energy and identification within the organization (Conte & Landy, 2019). One's negative attitude towards employees can lead to disruption of work performance. For instance, if an organization has a negative attitude towards an employee's culture, such may affect how the employee executes their tasks.  An employee ends up committing less to the job, thus affecting contextual work performance. 
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