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Diversity, good or bad?
I believe diversity brings more profit to an organization. Because of the benefits of workplace diversity, employers prioritize it more than ever (Fine et al., 2020).   First, diversity brings new perspectives to an organization. When an organization hires people from diverse backgrounds, cultures, religions, races, and nationalities, it brings a unique array of perspectives to the table. The new ideas brought by different people can lead to increased productivity and more profit for the organization. Secondly, diversity in the workplace leads to innovation. According to Fine et al. (2020), heterogeneous groups of employees can come up with new ideas and innovations that homogenous employees can’t. 
Thirdly, diversity leads to better employee performance. Since diversity goes hand in hand with inclusion, employees have a calm and comfortable environment where they are not discriminated against or harassed because of their origins or race. This makes employees be happy and love their organization. When employees are happy, their performance is improved, which in turn leads to high productivity.  High productivity translates to increased profits. Thus, companies that embrace diversity have more profits. It has been found that companies that embrace diversity and inclusion normally outdo their competitors in terms of profit-making. Furthermore, also makes companies reputable in the eyes of the public (Armache, 2012). The public will slam organizations that have not embraced diversity as discriminative. Such organizations will have a bad image of the people and may lose their brand loyalty. These examples show that diversity is good and beneficial for business. 
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