

1. [bookmark: _GoBack]Briefly define emotional contagion. Think about situations in which you have experienced or observed the phenomenon of emotional contagion. How might this phenomenon affect individuals in their work or careers, both positively or negatively? What suggestions might help individuals who work closely with others to avoid initiating or being affected negatively by emotional contagion?

Emotional contagion a phenomenon where individuals will tend to express and show a feeling of similar emotions to those of others (Dezecache et al, 2015). I experience emotional contagion when a classmate tells me with a big smile that they have passed an examination and I tend to smile back and show happiness as well. When a friend informs me that his father or mother has passed away with a grieving face, I tend to show an expression of being depressed since my friend will be so sad for losing their parent. When working a given field, for example healthcare institution, we should have enough emotional contagion so as to synchronize our emotions with what patients are going through and be able to express understanding of their needs. Since emotional Contagion is closely associated with empathy, lack of it can be an indicator of psychological or cognitive disorders. We should help individuals who lack emotional contagion by helping them adapt to any emotional climate and develop a culture of empathy so that they can elicit emotions that should or should not be display at given situation. 
Source:
Dezecache, G., Jacob, P., & Grèzes, J. (2015). Emotional contagion: its scope and limits. Trends in cognitive sciences, 19(6), 297-299.
Briefly describe the concept of groupthink. Why does it occur, and what are its dangers? Have you ever experienced this phenomenon?
Groupthink describes a phenomenon which occurs when an individual ignores personal desire to present and use alternatives over a given situation and instead is overridden by the desire of a group consensus (Russell et al, 2015). Such an individual fails to seek and present personal alternatives, fail to critique group’s position or fears to express their own opinion since they think it is an unpopular opinion. The situation is caused by failure to apply an individual’s problem solving and decision making skills in a bid to secure group cohesion.  This situation can lead to adverse effects such as loss of lives or huge economic losses.  For example, the Challenger Space Shuttle disaster where some engineers of the space craft knew in advance about some potential faulty parts several months before the its launch but feared to say about it due to the potential negative press coverage and thus pushed on with the launch. I have found myself in such a situation in the past when completing a group assignment. I realized that part of what my group mate had done was not correct but I feared that I would cause panic among my classmate if I said I pointed the error.
Source:
Russell, J. S., Hawthorne, J., & Buchak, L. (2015). Groupthink. Philosophical studies, 172(5), 1287-1309.
Why do we need to have laws for such a natural process as breastfeeding? What do these laws reflect about our nation?
There exist scientific evidence which shows that human milk is the most appropriate food for almost all human infants and that there are barriers to breastfeeding in United States. Moreover, breastfeeding norm has been scientifically demonstrated as an crucial preventative health measure. In United States, breastfeeding rates do not approach the levels recommended by major health authorities due to a variety of educational, social, political, economic and institutional reasons. There is also a recorded increase of health risks associated with not breastfeeding such as risk of chronic diseases in both infants and their mothers. There are various existing and continued threats to breastfeeding such as the aggressive advertisement of human milk substitutes. The laws about breastfeeding shows there is an urgent calls to action on breastfeeding in the United States and for US government support for breastfeeding worldwide. 
Source:
Dettwyler, K. A. (2017). Beauty and the breast: The cultural context of breastfeeding in the United States. In Breastfeeding(pp. 167-216). Routledge.
Once you have discussed how our nation views breastfeeding and the laws surrounding breastfeeding, consider the experience of a woman during deployment, described in the article, “Breastfeeding during Military Deployment.” Share your thoughts in this discussion.
Legislation and policies are not adequate to drive the support for breastfeeding. The United States breastfeeding policy is not consistent and solid enough to support the socioeconomic need for paid maternity leave, necessary for support of exclusive breastfeeding. Although all women have a recognized entitlement to family and medical leave, the leave is unpaid and unprotected which makes a large proportion of women in the country unable to take sufficient leave to support exclusive breastfeeding their young ones. This can be contrasted with countries such as Canada and European Union countries where paid maternity leave is required. Moreover, United States lacks a compact national legislation to protect women from harassment for breastfeeding in work places or in the public. Most worksites do not offer the needs of lactating employees and there are no national laws to require worksite lactation support. Such support would ensure working mothers in military service to continue to breastfeed according to medical recommendations. 
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