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		Employment Equality
In the equal Employment Opportunity Commission (EEOC) classes that are protected against discrimination, I belong to the class of color. The people of color oftenly faced discrimination in every sector including the employment sector. In an organization, people of color face the challenge of being under estimated in their abilities to perform, this therefore stipulates the reason in giving subordinate positions to the people of color and giving senior positions as white privilege even situations where a person of color has higher credentials. Persons of color can also be discriminated by being denied promotions and kept in a single low position time after time. 
In the process of hiring ‘fit’ employees, it can act as a barrier and undermine other people’s opportunities of being hired, this can occur in the case of hiring physically fit personnel. In such a scenario, those with disabilities will be overlooked even when they qualify for the job but fail to be employed because they are not fit. Again, there are persons who may have heavily built bodies that are genetical in nature and when denied a chance owing to their body size, it is discriminatory. In order to eliminate biasness in hiring, human resource offices offer trainings to employers and the best used strategies include use of a standardized interview method that is open and applies to every individual. Another way is by giving out work sample tests to determine the talents and abilities of every interviewee (Knight, 2019). 
In our organization, sample work tests are offered to all persons who have interests in the areas of the job opportunities. This practice is open and is a level ground for giving opportunity and chances for show casing talents to every person.


References
Knight, R. (2019, August 16). 7 practical ways to reduce bias in your hiring process. SHRM. https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/7-practical-ways-to-reduce-bias-in-your-hiring-process.aspx


