



Post
When it comes to EI, one aspect that I plan in working and improving upon in the future is self-regulation. This is because as a leader in healthcare, this aspect is critical as it will make me as a leader not to make decisions that are rushed or emotional, stereotype people or even compromise the peoples’ value. This aspect will make me stay in control as I deliver my healthcare duties and responsibilities. In order to be able to make this improvement, the action step I will use is holding myself accountable. As a future leader, I will make sure I cease blaming other people for my mistakes and be committed to admitting the mistakes and face the consequences.   

Reply
Hello my friend, the aspect of EI of being able to horn in on your awareness of both your strengths and weaknesses is a good one. Many leaders are unable to distinguish between their strengths and weaknesses which lead to many issues in an organization. I strongly agree with you in that this aspect of EI you can improve it encouraging feedback and open communication culture. This is a better way as you will be in a better position to demonstrate your strengths and weaknesses. Great insights.   
 
