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1. The Employee Retirement Income Security Act of 1974 (ERISA) is a federal law responsible for setting the minimum standards for most voluntarily established retirement and health plans in private industry to protect individuals covered by those plans. ERISA requires a plan to provide clients with relevant information about their products. Such information includes a planned feature, minimum standard for participation, funding, etc. Additionally, it requires plans to establish an appeal process for clients to get their benefits. It also gives clients the right to sue for breaches of fiduciary duty and benefits. An executive benefit plan is a contractual agreement or an accord between an employer and a select group of employees to provide additional retirement benefits at a future date. ERISA is responsible for protecting the interest of executive benefit plan clients and their beneficiaries it ensures that the plan money is protected and qualifying participants receive their benefits promised by the employer even if an organization is in arrears. It also ensure transparency and accountability as well as making sure clients have full access to important information about their plan.it does not cover plans established and maintained by governmental bodies.
2. Davis-Bacon Act of 1963 is a federal law that set ups requirements for paying the local prevailing wages on public works project for mechanics and laborers. The law applies to contractors carrying out federally funded contracts valued above $2000.It ensures contractors and sub-contractors pay prevailing wages to their employees as well as ensuring state-funded projects are built to high standards. The Walsh-Healey act of 1936 applies to United States contracts valued above $15000 for furnishing or manufacturing of goods. It sets up overtime pay for hours worked by contractor employees more than 40 hours per week. It also sets up the minimum wages equal to prevailing wages set by the secretary of labor. The law also forbids the employment of youths less than 16 years. The Equal Pay Act of 1963 is a labor law prohibiting discrimination on account of sex in the payment of wages by employers. The law has been applied in a situation where women are paid less money than their male counterparts for doing similar jobs. It was mainly set to fix the wage imbalance experienced by women workers. The Lilly Ledbetter Fair Pay Act of 2009 is a federal law enacted by Congress to protect workers against pay discrimination. It allows employees facing discrimination to seek correction of the federal antidiscrimination laws. 
3. The employee's reward system is one of the best ways of improving productivity and quality. Various alternative reward systems link pay to performance especially when is a firm facing extreme competitive pressure. They include Lump-Sum Award; these are one-time cash payments to employees that are not added to employee’s base wages. The awards can be given as an incentive for employees to retire. Secondly is Pay for Knowledge, this plan pay workers for acquiring a given skill or for learning different jobs. Unions are said to favor pay for knowledge plans because they make each employee a valuable asset. Thirdly is Profit-sharing Plans, they allow union members to share profits with the most profitable organization while maintaining employment in with the marginal organization. They are effective when union members participate in plan development. , some unions do not favor profit-sharing plans. Fourthly is Gains Sharing Plans, they are designed to align workers and management to cut costs and streamline operations. Studies indicate that Gain Sharing Plans are more common in unionized firms compared to non-unionized firms. Finally is the Employees Stock Ownership Plans, this is a benefit plan that gives employees an ownership interest in a firm. Organizations use Employees Stock Ownership Plans as a corporate finance strategy as well as aligning the interest of stakeholders with those of workers. 
4. The primary role of unions is to maintain and improve workers' terms and conditions. Unions have a great impact on the work lives of both unionized and non-unionized workers. Firstly they help to reduce wages inequality, unions mainly focus on raising wages for low and middle wages workers than for higher-wage workers. Secondly, unions are said to increase wages of unionized workers by roughly 20% thus they play a great role in bargaining wages for both unionized and non-unionized employees. Thirdly unions play a great role in securing generous health plans for their members. Unionized workers are said to pay 18% lower health care deductibles and a smaller share of the cost for family coverage compared to their non-unionized counterparts. Besides the impacts of the union on total non-union wage is almost as large as the impact on total union wages. Success of any unions depends on the bargaining power which depends primarily on the ability of the unions to restrict labor supply to the employer. 
