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OPTION 1
Discrimination and Implicit Bias
Name
Institutional Affiliation
Date 


Introduction 
Racial segregation is one of the biggest social problems in the United States of America. About seventy percent of people of color in America have experienced the wrath of racial segregation (Pew Research Center, 2016). According to a research done in 2016 by the Pew Research Center, people of color and Hispanics have a high affinity for racial discrimination (Pew Research Center, 2016). The reason why I chose this experience is that it is one of the most relevant experiences by the marginalized communities in the United States. With more than seventy percent of people of color have at least once experienced the vice, it would be most relevant to talk about in this paper (Pew Research Center, 2016).  In this paper, I will describe the element of suspicion as a form of racial discrimination against people of color.
Description of the experience
The interview I took involved a male person of color in his middle 30’s who has had an experience of racial discrimination and implicit bias. The man explains how a few years back went to a chain store to purchase foodstuffs. Immediately he entered the chain store, he went straight to buy some chicken brawns. On the same line was an old white lady who started staring at him suspiciously.  After a long stare, the lady asks him what he is doing in a store next to a white neighborhood. With a surprise, the man asks the lady why she would use such derogatory statements. She also says that black people have a trait of crime and she feels not safe when he is standing next to her. As if that was not enough, the lady calls the security of the chain store claiming that the man is threatening her safety. The security comes and grills the man for a few minutes of questioning. Later they find that the man is innocent after checking the surveillance camera footage.

Reflection
The story connects with the historical readings on the injustices that people of color have gone through since immemorial. Black people irrespective of their gender or other subgroups, have the worst encounters of discrimination (Swerbenski, Fitzpatrick, & Kunstman, 2021). According to a research by Pew Research Center, about half of the population of African-Americans has in the past year experienced suspicions (Pew Research Center, 2016).  From this experience, I have learned that people of color are generally seen or thought to have criminal endeavors. This is wrong and nonfactual since the color of the skin does not amount to one's character. The act of crime is not dependent on factors such as race; it is a personality trait that is brought as a result of other factors. From this experience, I have learned that I should always keep in mind that there is no race that is superior to the other and I should treat other people with the dignity they deserve regardless of their social or racial affiliation.
[bookmark: _GoBack]In conclusion, the experience described above can even cause trauma or even death as we have seen in the cases of George Floyd. If I could turn back the hand of time, I could help people understand that it is uncouth to judge someone by the color of their skin, cultural values or the geographical location where they come from. This knowledge could be used by future generations to develop a culture of tolerance where every human being will be treated justly and judged by the content of their character. For the case scenario described above, if I was there during that day, I would make the lady understand that such stereotypes have far-fetching repercussions on the person they are directed to. In a nutshell, marginalization and the disadvantages that come with it should be revisited in the institutions of law so that every American is served with the right to live with dignity and respect as a human being.
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