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According to the perspective revelation of the holistic management, acquisition of the strategic management principles associated with knowledge forms the main focal objective. Therefore, focusing on the different environmental impacts that outline the population, resources, ideas, and knowledge factors, many corporate entities seek utilization of the systematic structural interrelationship. Similar to any planned entity, organized associations emerges informally through which overtime performance is influenced by the organizational plan variables (Witchel, 2003). In regard to the course portrayal of the holistic views, the method's strategic approach enlightens utilization of the structural leadership. Three of the possibly researchable topics involve the following: -
i. In reference to the twenty-first century range, encounters the impacts of leadership and corporate managerial policies. 
ii. The organizational culture influence upon the national culture and the 4 structural forms. 
iii. Lastly, the four structural form applications to a 30, 000 feet range. 
The first topic considers that the addressed problem comprises of the innovative world's economic diversity. The diversity in cultural norms, thoughts structure, and the foundations variable association argues the procedural lives of individuals and organizations. According to my point of view, many corporate institutions hardly analyzes or points out its good or bad effects associated with the organizational leadership (Bolman, 2007). The strategic diversity impact is therefore keenly focused under various studies. In regard to questionable subject matter; what are the impacts of successful strategic implementation towards organizational development in modern diversity? The resulting effects in cultural corporate upon the influence of the national culture issue are addressed in the second topic. Unfortunately, different researches’ analysis focus on the reasons associated with various corporate institutions which consistently push forward regardless of the organizational culture failure effects in association with the success of the organization in a given area (Witchel, 2003). The questionable and sufficiently approachable matter inquires; what are the impacts of a successful implementation of the four frame models on organizational culture based on national culture?
The third topic addresses the predicament related to the application of the four frame model upon individuals’ management approaches and also the circumstance matters. With the fact of the capability of any individual to implement the model, the successful research perspectives direct an organization towards the 30,000-foot relevance of the four structures sculpt. Objective research targets to evaluate the technical competence in the achievement of a high set standard level following the model application (Senge, 1990). The questionable and sufficiently approachable matters inquire; can a greater resolution and elevated situational awareness be achieved through a strategic application of the four structures model?  
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