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Based on “holistic management” perspective, the key idea targets to acquire the knowledge associated with the strategic management principles. In regard to the matter, organizations seek the implementation of systematic interrelationships structural utilization following variable environmental impacts such as knowledge, ideas, resources, and population. Similar to an organizational plan like organized entities, structural associations become informal, however, the organizational plan variables also affect the overtime performance (Kumar, & Reinartz, 2018). In reference to the holistic perspectives portrayed in the course, the strategic approach method highlights implementation of leadership structure. Ultimately, there are possibly three researchable topics in this particular field comprising of: - 
i.    The organizational strategies and leadership impact as per the 21st-century diversity.
ii.    The four structural sculpt together with the national culture influences on organizational culture.
iii.    A 30, 000 feet range application of the four structural sculpt.
Referring to the first topic, the predicament addressed involves an economic diversity of the contemporary world. It portrays that organizations and individual’s life procedures vary in relation to different foundations, thought structures, and cultural norms. Individual perspectives point out that many organizations do not address or analyze leadership in association to its good or bad impacts (Berger, 2017). The study focuses on the matter in which the establishment of diversity impacts the strategies put in place. The topic question: what are the impacts of successful strategic implementation towards organizational development in the modern diversity? The second topic addresses the issue of national culture that influences the cultural corporate. Unfortunately, numerous studies’ criticism focuses on the reasons as to why different organizations consistently push forward with no essential consideration of corporate culture failure impact in association with the organization’s success in a particular location. Adequately responsive question is that; what are the impacts of a successful implementation of the four frame models on organizational culture based on national culture?
Thirdly, the complication that the last topic highlights particularly objects to the circumstances and individual management approaches associated with the four frame model application. As anyone is capable of the model implementation, effective studies lead to a 30, 000-foot application of the four structures sculpt to an organization. The study aims to measure the method capable of achievement to attain an elevated generic level once modification applied (Bolman, & Deal, 2017). A sufficiently responsive question; is the greater resolution and elevated situational awareness achieved through a strategic application of the four structures model?  
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