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Federal and State Minimum Wage Laws
The minimum wage is the least amount an employee is expected to be paid. This varies from one country to another. For example, in the US the Congress passed the Fair Labor Standard Act, in 2009 a 7.5 US Dollar hourly payment for non-tipped employees. Every state has laws that enact minimum law wages. According to Kawaguchi, et al., (2019), diverse viewpoints, regional differences, political and other factors surrounding this debate concerning minimum wages. It is substantial time consuming to try and understand the ‘wage question’. Raising or maintaining/lowering the minimum wage has impacted as discussed below;
To begin with, is raising the minimum wages; the minimum allowable increment for example in the US should be at least 25 US Dollar. This increment increases economic growth. Raising minimum wages will lead to an increase in economic growth in various ways. The extra amount paid to workers would be plowed back into the economy for needs like clothing, food, rents, and other basic needs. Increasing minimum wages spark consumer demand which in the long-run has a positive shift in the economy (Ibrahim, et al., 2017). This boosting purchasing power by giving people extra money or spending has a positive effect on the economy of the State.
Secondly, increasing minimum wages helps to reduce poverty; low wages mean people will have low purchasing power. This won’t help them meet all their demands. According to Coronado, et al., (2019), demand is scarce though can be fulfilled to a maximum with higher wages. This increase in wages will make people be in a position to meet most of their demands than before. Through this, they improve their living standards thereby helping to eliminate or reduce poverty to a minimum. A country with low purchasing power will mean less development, depends more on imported goods and more of the borrowing than investment, low payment to its few workers and large unemployed population. Hence exposure of the countries to the risk of economic recession.
Maintaining or lowering the minimum wages has also some reasons. It does not cause inflation; this makes prices of the products remain constant and affordable to both high paid employees and low paid employees.  Maintaining a minimum wage helps to maintain the value of the currency. In comparison to other nations, the currency of such a country will be higher and many countries would like to trade with such a country (Coronado, et al., 2019). A good example is the US whose currency value is higher compared to others because it does not inflate as a result of maintaining its minimum wage since it was passed by the Fair Labor Standard Act back in 2009.
Maintaining or lowering the minimum wage helps for the planning of other development projects in the country. Any nation needs equal shares of resources to grow and sustain its citizens. This can be done through the proper allocation of funds in its operations to cater to financial issues. From Ibrahim, et al., (2017), lowering of the minimum wage means there is the extra resource being created which can help a country grow both economically and other developments. Through this, a country can sustain its citizens without external borrowing.
[bookmark: _GoBack]In conclusion, from the analysis researched, I prefer an increment in the minimum wages. This is, of course, better as it allows even low earning employees to be able to access what they might desire to have but unable to due to low wages (Zatz, 2009). It also ensures better economic growth of a country due to the increased purchasing power of the consumers. The higher the purchasing power the higher the economic growth.
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