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Literature Review
           The literature review discussed whether all genders are treated equally and are afforded the same opportunities. Over the years, this problem has been argued, and several articles have been examined on what genders are treated as superior if any. The debate covering this topic has prompted the world to overlook individual strengths and weaknesses, which should be of greater importance than on one's sexual orientation and gender. Gender should have little to do with how people are treated or what they can be a part of; equally, everyone should be judged on their own merit and not by their gender. Gender inequality is one of the critical social issues that has attracted the attention of various parties, including governments and business organizations. For instance, the disparity between male and female gender brings forth significant adverse effects on women. It is essential to note that there has been noteworthy progress made to reduce the level of gender inequality in various sectors, such as in the labor market. The paper reviews the existing literature that relates to gender inequality. 

           The results of an analytical study conducted by Jayachandran to examine gender inequality roots shows that there are relatively many cases of gender gaps in nations that are still developing (Jayachandran, 2015). For instance, societies residing in developing countries hold some cultural views which encourage gender inequality. Indeed, certain cultural norms stimulate favoritism among the male population. The outcomes of a research study conducted by Kalpazidou et al. (2017) shows that females are persistently underrepresented in various positions in institutions and business organizations.
           According to Evans (2016), numerous campaigns have been executed in the past decades to address gender inequality; however, females are still earning less power compared to their male counterparts. Besides, Evans argues that people have been ignoring contemporary debates relating to gender inequality. Evan suggests that gender inequality requires the attention of all individuals in society. In his study, In Healey (2014), found cases of sex discrimination against the female have been witnessed in numerous nations all over the globe. According to In Healey, gender equality will be realized when all individuals, regardless of gender, will have equal opportunities for accessing resources.
Klasen & Lamanna (2009) indicate that gender gaps have had a significant impact on the sector of education as well as employment. For instance, the issue of gender inequality has led to reduced economic growth. 
           The research study conducted Klasen (2018) denotes that gender inequality has contributed to a reduction in economic performance despite the substantial efforts and progress made by nations to address it. Further, Blau (2016) argues that cases of gender inequality are more prevalent among immigrants as to when compared to the American natives. In their research study, Karoui & Feki (2018) found that there are significant gender gaps in the education sector in Tunisia. The researchers suggested that increasing women's education would stimulate the country's economic growth. According to Zhang and JI (2019), the issue of gender inequality hinders green consumption behaviors among Chinese residents. 

           In conclusion, the inequality between male and female gender brings forth significant adverse effects on women. People have been ignoring contemporary debates relating to gender inequality. However, remarkable progress has been made in an attempt to reduce the level of gender inequality in various sectors, such as in the labor market. However, cases of sex discrimination against the female population have been witnessed in numerous nations worldwide. Societies residing in developing nations hold some cultural views which encourage gender inequality. Certain cultural norms stimulate favoritism among the male population. Females are persistently under-represented in various positions in institutions as well as in business organizations. Despite the substantial efforts and progress made by nations to address it, gender inequality has contributed to a reduction in economic performance.
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