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Question One
When Deborah Tannen says that women are marked, she implies that women are grouped or categorized based on their appearance and behavior in public. Debora means that women’s appearance is more looked upon in society. Some of the elements that make women be marked include what they wear, who they marry, their hair, and makeup, among other variables. The fact that women are marked implies that there are patterns and coherence in every style or choice that they make (Wade & Ferree, 2015). For instance, people are always faster to notice types of women and their respective styles. Some of the common identifiers of these women are beautiful or thick. Based on the study on Rate My Professor, 11% of the participants noted Michelle’s appearance while none commented on Martin’s appearance (Flaherty, 2018). All these imply that women are marked. 
Men are not marked in the same way as women because they are mostly regarded as regular people. They are considered as a normal gender, thus not being marked like women. It is important to note that a person is not always conscious of being a man unless there are women around. Men are also not marked the same way as women because they lack coherence in various patterns in life (Wade & Ferree, 2015). For instance, there are no high expectations of how men should dress or even maintain their physical appearance in public. 
The other readings in this course also help in understanding the concept of marked and unmarked genders. The textbook clearly described white American men and women in the context of the marked and unmarked category. The unmarked category is outlined as groups that are deemed as normal. For instance, taxi drivers are not marked because only men are expected to operate such businesses (Wade & Ferree, 2015). It is also evident that being unmarked is associated with regular. For example, men can go unmarked in the workplace because they are expected to perform certain roles that are not reserved for women. Women who conduct such activities will be marked since they engage in activities that do not suit their gender. 
Question Two
Jessica Shortall meant that the problems that new mothers experience after delivery should be considered as a national issue rather than being termed as a mother’s issue. It is evident that these women undergo such problems due to a lack of proper government policies that can ensure that they are living a good life after delivery. For example, new mothers suffer because they are not guaranteed paid leave. In such cases, these individuals normally encounter financial constraints, thus leading to both physical and emotional issues. It is apparent that 88% of new mothers are not able to access paid leaves (TED, 2016). The government is mainly concerned with its economy rather than addressing the needs of new mothers. Therefore, the government should introduce reforms that ensure that women are given paid leave and adequate time to nurse their babies before going back to work.
Jessica’s discussion is similar to the issues that Coontz and our textbook authors raise because both of them outline the issue of inequality in society. Jessica introduces the aspect of gender inequality when she talks about how new mothers are not given paid leaves. It is unfortunate that women are not paid during parental leave while men are paid throughout their careers. Coontz also shows how inequality prevails in marriages. She maintains that there are strict gender roles in marriages that limit women from pursuing certain careers (Coontz, 2011). Men mainly occupy the conventional gender roles. The textbook authors also discuss the inequalities experienced by women. These authors explain that women are expected to perform roles that are consistent with their identity. This means that women are not required to perform the roles of men in society. 
Question Three
By pointing out that straight couples are the ones who have changed the definition of marriage over time, Coontz simply implies that same-sex marriages change the way people perceive marriage. People also believe that both same-sex marriages and heterosexual relationships are important because they give an individual a sense of reassurance, love, and self-esteem (Coontz, 2011). These straight couples also influence others to engage in a romantic relationship since it leads to the development of bonds that are not easily broken.
The above concept is reflected in Obergefell’s decision. In this case, the Court voted in support of same-sex marriage. The Court argued that people in the same-sex-marriage should enjoy similar rights to those in heterosexual relationships (Howe, 2015). The right to marriage was also identified as an inherent fundamental right that is protected by due process.  The clause on equal protection also guaranteed marriage rights to same-sex partners. 
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