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Goodyear’s connecting of Ergonomic Training to the Business
	Ergonomic aids in reducing the physical strain placed on the labor's body and the adverse side effects of straining. Ergonomics help to locate workers to different stations that fit their physical capability and limits. Being one of the leading tire companies worldwide, Goodyear launched a program (Caws & Hamel, 2016). The operation focused on "push, pull and lift." This campaign was geared to enlightening hourly connections on how to effectively utilize ergonomics in lifting, pushing, and pulling motions. The workers were trained to carry out their heavy duties effectively while reducing accidents. Specific people like supervisors were tasked with training their junior employees.  
Aspects of the Training that Contributed to the Success Transfer of Training
	Goodyear's training involved push, pull, and lifting; this helped ease the physical burden bestowed on the workers. Some teams taught the workers on best performs at the workplace. These teams were volunteers who used practical methods for the workers who gave the employees firsthand information practically (Hale & Stanney, 2017). The volunteers were satisfied that the training equipped the workers well. The organization went ahead to put up an "ergonomics sandbox" for more practice for the workers. The company went on to provide practice space for their employees. The employees were also provided with face to face coaching and constant response for the organization on the training.
Learning Principles from the Training
	 One of the principles brought about by Goodyear's training was readiness. By offering training, the organization prepared the workers to be ready to be tasked with different responsibilities in their departments (Josephine, 2020). They were also prepared for prominent roles when they arise. When the organization offered a training space for the workers, it gave them the freedom to learn at their own time. "Things freely learned are learned best," and true to this phrase, the workers would take the learning responsibilities to prove they can to their peers and bosses.
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