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12. Choose any form of workplace discrimination. Describe the law that applies to this form of discrimination and how it is relevant. Analyze the impact on the workplace of this type of discrimination. How does an ethical workplace culture impact incidences of discrimination? Explain.
13. Choose two common termination errors from the HR Specialist article and suggest strategies that you, acting as a healthcare administrator, might implement to avoid them.
14. Choose three best practices/tips from the textbook (Chapter 18), and discuss how each may improve patient care and protect the organization from potential litigation. Where appropriate, discuss the ethical component of the best practice. 
15. Why the Affordable Care Act?
What principles and ethics underlie the Affordable Care Act? What are its strengths and weaknesses? What principles and ethics underlie the criticisms of its opponents? What is the impact of this legislation for patients? What is the impact of this legislation for the healthcare field?
16. Creating a Culture of Safety
What are the ethical and legal justifications for creating a workplace culture that promotes safety? Discuss specific steps you could take to create such a culture.
17. Advances in medical knowledge are not always reflected in medical practice in a timely manner. These situations continue to serve as reminders of the need to update and build upon best practices. What is the role of ethics and law in guiding best practices? Consider also the dilemma facing healthcare professionals when technological capabilities outpace our advances in legal and ethical thinking. How can we ensure that we use technology responsibly and ethically? 

