HAMDA & TEAM – HRM517 AA CAMPUS, FALL-A 2018
GROUP PROJECT RESULTS

Table 1: Sample Details

	 
	Respondents Number
	

	
	
	%(Percentage)

	Gender
 
	Male
	
	

	
	Female
	
	

	Age Group
 
 
 
 
	20-30 
	
	

	
	31-40
	
	

	
	41-50
	
	

	
	51-60
	
	

	
	61-70
	
	

	Education Level
 
 
 
 
	High School
	
	

	
	Diploma
	
	

	
	Bachelor
	
	

	
	Master
	
	

	
	Doctoral
	
	

	Nationality 
 
 
 
 
	Middle Eastern
	
	

	
	Asian
	
	

	
	North American
	
	

	
	South American
	
	

	
	European
	
	

	
	African
	
	

	
	Australian
	
	






















Table 2: Mean, SD. Reliability Coefficients, Relationships amongst Inter Cultural Competence, Job Satisfaction, and Organizational Citizenship Behavior (n=51) 


	
	
	Mean
	SD
	Reliability Coefficient 
	1
	2
	3

	1
	Inter Cultural Competence
	4.66
	1.16
	0.830
	1
	 
	 

	2
	Job Satisfaction
	4.65
	1.25
	0.889
	.665**
	1
	 

	3
	Organizational Citizenship Behavior
	4.66
	[bookmark: _GoBack]1.09
	0.910
	.619**
	.611**
	1



** Correlation is significant at the 0.01 level (2-tailed).
Wherein, SD = Standard Deviation.



Table 3: Impact of expatriate employees’ inter cultural competence on their job satisfaction (n=51)

	Model
	R
	R Square
	β
	F
	Significance

	Inter cultural competence
	0.665
	0.443
	0.665
	38.894
	p<0.000





























Table 4: Impact of expatriate employees’ Inter cultural competence on their organizational citizenship behavior (n=51)

	Model
	R
	R Square
	β
	F
	Significance

	Inter cultural competence
	0.619
	0.383
	0.619
	30.358
	p<0.000




















Table 5: Impact of expatriate employees’ job satisfaction on their organizational citizenship behavior (n=51)

	Model
	R
	R Square
	β
	F
	Significance

	Job satisfaction
	0.611
	0.374
	0.611
	29.238
	p<0.000
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